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HEAD COACH EMPLOYMENT AGREEMENT
between
Board of Regents of the Nevada System of Higher Education,
on hehalf of
the University of Nevada, L.as Vegas
and
Phillip Anthony Sanchez

This Head Coach Employment Agresment (this “Agreement") is effective this 4lst:day of Febnary, 2017 (the
“Effective Date"), by and between the Board of Regents of the Nevada System of Higher Education, on behalf of the

University of Nevada, Las Veges (the *University”), and Anthony Phillip Sanchez (the “Head Coach” or the
*Employee”).

ARTICLE 1 - PURPOSE

The University and the Head Coach have entered into this Agreement because the Universily desires to
contract the Employee for the period set forth in Article 3 with the Employea’s assurance that Employee will serve the
entire term of this Agresment, a long-term commitment by the Employee being critical to the University's desire to run
a stable athletlc program. The University and the Employse agree that head coaches of intercolleglate athletic leams
at the University conduct their professional activities under circumstances unique in the University community and
among University employses, Including evaluation and scrutiny of program performance by the public and the news
media and control by external rules and regulations, including without limitation the rules and regulations of the
National Collegiate Athletic Association (“NCAA®) and the athlstic conference of which the University is a member (the
“Conference”). These circumstances justify job security and commitment by the Employee longer than one year but
less than a continuous appointment. The Employee desires to obtain the opportunities of employment with the
University which are set forth In this Agresment. For these reasons, the University has agreed to employ the

Employee and the Employee has promised to be employed by the University upon the terms and conditions set out In
this Agreement.

ARTICLE 2 — PUBLIC DOCUMENT

The parties agree that this Agreement is a public document and that the University may release copies of this
Agreement to persons requesting the same.

ARTICLE 3 - TERM OF EMPLOYMENT, NOTICE OF NON-RENEWAL, MANDATORY BACKGROUND CHECK,
AND EMPLOYEE'S CERTIFICATION OF TRUTH AND ACCURACY OF MATERIALS AND REPRESENTATIONS

3.1. TERM OF EMPLOYMENT

The Employee's employment hereunder shall commence on the Effective Date and shall continue until this
Agreement terminates upon the close of business at the Universily on January 31, 2022 (the "Term"), provided, that
this provision Is subject to the terms and conditions of Article 6 hereof concerning termination and Artlicle 7 hereof
concerning restrictions on competition, and neither party shall have any right to terminate this Agreement prior to the
close of business at the University on January 31, 2022, except as provided therein.

3.2, NOTICE OF NON-RENEWAL

THE PARTIES TO THIS AGREEMENT EXPRESSLY UNDERSTAND AND AGREE THAT THE PROVISIONS
OF THIS ARTICLE CONSTITUTE THE NOTICE TC THE EMPLOYEE OF THE NONRENEWAIL. OF EMPLOYMENT
AT THE UNIVERSITY AND THAT EMPLOYEE'S EMPLOYMENT WILL TERMINATE UPON THE CLOSE OF
BUSINESS AT THE UMIVERSITY ON THE DATE SET FORTH IN THIS ARTICLE 3, AND THAT,
NOTWITHSTANDING ANY PROVISION OF THE NEVADA SYSTEM OF HIGHER EDUCATION ("NSHE") CODE
(BOARD OF REGENTS’ HANDBOOK, TITLE 2) {HEREINAFTER, “NSHE CODE") TO THE CONTRARY, NO OTHER
NOTICE OF NONRENEWAL OF EMPLOYMENT SHALL BE REQUIRED,




3.3. MANDATORY BACKGROUND CHECK

Employee Is subject to & mandatory background check to be undertaken by the University and completed
within thirty (30) days of the Effective Date of this Agreament. Employee’s academic degrees and cradentials must be
confimed, and Employee's NCAA compllance record reviewed and accepted by Employer before the Agrsement Js
signed. Employes's fallure to pass the background check fo the satisfaction of the University, in its scle reasonable
discretion, invalldates and voids this Agreement and results in immediate termination for cause. Following Initial
employment, Employee is subject to and hereby consents to additional background check(s) at the University's
discretion at any time during employment. Employee’s failure to pass any background check to the satisfaction of the
University, In its sole reasonable discretion, for reasons that would constitute cause for discipline under Paragraph
8.1.c or cause for termination of the contract, invalidates and volds thls Agreement and results In immediaie
termination for cause.

34, EMPLOYEE'S CERTIFIGATION OF TRUTH AND ACCURACY OF MATERIALS AND REPRESENTATIONS

Employee does hereby certify and declare that Employee’s application materials, including but not limited to
resumes and curriculum vitae submitted in support of candidacy for or continuation of employment are a trus and
accurate representation of Employee's education, credentials, qualifications, experience, and backgreund and
acknowledges that falsification of employmant applications or documents submittad to the NSHE, or making other
falss or fraudulent representations In securing or maintaining employment is prohibited. Falsification or
misrepresentation of education, credentials, quallfications, experience, or background andfor evidence that degrees
offered in support of candidacy for or continuation of employment have been issued from non-accredited institutions, in
University’s sole reasonable discretion, invalidates the employment contract and voids this Agraement and results In
immediate termination for cause,

ARTICLE 4 ~ POSITION
4.1 Employment As Head Football Coach Of University.

4.1.a. Position

The Employee is hereby employed by the University. Throughout the Term, the Employee shall use
Employee's best full-time energies and abilifies for the exclusive benefit of the University. The Employee shall serve
as the Head Coach of the Unlversity's Football program (the "Program), and the Employae, as Head Coach, shall also
serve as the primary and responsible administrator of the Program.,

4.1.b. Head Coach May Not Be Reassigned

Notwithstanding that Employee shall have administrative duties, Employee is not subject to reassignment from
the position of Head Coach to another position at tha University.

42 Description Of Employse's Responsibilities

4.2.a, Recognition Of Duties '

The Employee agrees to be a loyal employse of the University. The Employee agrees to devote Employse's
best efforts full time to the performance of all duties for he University, to give proper time and attention to furthering
Employee's responsibiltties to the University and fo comply with all rules, regulations, policies, and declsions
established or issued by NSHE, the University, the NCAA, and the Mountain West Conference (the "Conference”} or
any successar conference, and to comply with all rules, regulations, poficles, and decisions established or Issued by
the athletic department of the University (the “Athlstic Department’). The Employee agrees that, notwithstanding any
provislon of Article 5.8 herein, during the Term, Employse will not engage, directly or indlrectly, in any business or
investments that would materially detract fram or interfere with Employee's ability to apply best efforls to the
performance of all duties hereunder. Subject to the provisions of Article 6.8, the Employee also agrees not to
knowingly usurp any corporate or competitive opportunities of the University.




4.2.b. General Duties And Responsibliities of Employee

During the Temm, the Employee agrees to underteke and perform properly, efficlently, to the best of
Employee's abllity and consanant with the standards of the University all duties and responsibilities attendant to the
position of Head Coach of the Program as set forth in Arficle 4.2.c below. The Employee further agrees to abide by
and comply with the constitution, bylaws and Interpratations of the NCAA and all NCAA and University rules and
regulations relating to Employee's conduct and administration of the Program, Including recruting rules, as now
constituted or as any of the same may be amended during the term hereof, as well as the applicable constitution,
bylaws, rules and regulations of the Conference. In the event that the Employee bacomes aware of, or has reasanable
cause to believe that violations of any NCAA constitution, bylaws, rules or regulations, or officlal interpretations thereof,
may have taken place, Employes shall report the same promptly (within 48 hours) to the University's Dirsctor of
Intercollegiate Athletics (*Athletic Diractor”) or designee.

It is further understcod that Employee is individually responsible for compliance with the policies of NSHE, the
University, including, but not imited to, those of Its Athletic Department, and with the rules and regulations of the
NCAA and the Conference and the constitution, bylaws, rules, regulations and official interpretations thereof, as may
be in effect from time to time, and for reperting violations and potential violations thereof to the Athlstic Director. The
Employse agrees to adhere to, respect and follow the academic standards and requirements of the University in
regard to the recruiting and eligibility of prospective and currant student athletes for the Program.

All academic standards, requirements and policies of NSHE and University shall also be observed by the
Employee and members of Employee’s staff, including assistant coaches, at all times and shell not be compromised or
violated at any time. |tis the goal and desire of both the University and Employee that student athletes in the Program
perform at the highest possible academic level. As Head Coach, the Employes will publicly support the mission and
policies of the University and the Afhletic Depariment. Employee shall not exhibit any behavior that, in the sole
discretion of the Athletic Director, brings Employee or University into public disrepute, contempt, scandal or ridicule or
in any behavior that is unfavorable to the reputation or ethical standards of NSHE or University. [n Employee's
position as Head Coach of the Program, the Employee Is held directly accountable for these general responsibilities
relating to the Program: implementation of the budget for the Program and the recruiting, training, supervision,
evaluation and performance of student athletes and coaching staff,

Ag Head Coach of the Program, Employee shall be positive In supporting the Program, the Athletic Director,
the Athlstic Department, and the Universlty.

4,2.¢c, Dutiss and Responsibilities While Employed As Head Coach

The duties and responstbilities assigned to the Employes in connection with this position as Head Coach of
the Program are as set forth below. The Employee’s specific job duties and responsibilities shall be reviewed,
assigned and revised from time to time, after consultation with the Employes, by the Athletic Director, Tha duties and
responsibilities are not exclusive of the other general dutles and responsibilities provided for elsewhere in this
Agreement.

1. Specializad Position
The position of Head Coach of the Pragram is a specialized professional position. The Employse is
responsible for evaluating, recruiting, training and coaching student athleles fo compete successfully
against major college compefition in a quality pragram and the Employee is expected to conduct the
Program in @ manner most beneficial to the Unlversity and its Athletic Department.

2. Coaching
Employee shall participate In the instruction and coaching of student-athletes and shall effectively
apply experience in recruiting, training and coaching of student-athletes.

3. Recruiting
Employee shall determine evaluation schedules for high school contests and junior collega contests,
as approptiate, to interview and recrult prospective student-athletes.




4.3

4. Rules Compliance
Employee shall comply with all rules, regulations, guidelines and policies of the Athletic Department,
the NCAA and the Conference. Employee shall have complete knowledge of the rules and regulations
governing intercollegiate athletics and maintain strict compliance therewith and attend all department-
wide rules education mestings unless the Athletic Director or designee gives prior approval for
absence from such maetings,
5. Good Sportsmanship

Infercollegiate athletics contests shall be conducted in a sporismanlike manner. Employee shall use
best efforts to ensure that all student-athlstes, coaches and staff who are assoclated with the Program
conduct themselves in a sportsmanlike manner, Employee shall (and shall also ensure that that ail
student- athletes, coaches and staff) exhibit ethical behavior at all NCAA and Conference competitions
and shall conduct themselves In accordance with the rules of the NCAA and the Conference and the
playing rules of the respective sports. If Employee violates playing rules of the sport in which
Employee serves as Head Coach {including, but not imited to, recelpt of technical fouls or ejection
from any game), Employee may be subject to disclplinary or corrective action as set forth In the NCAA,
Board of Regents’ or University enforcement procedure andfor as set forth below In Article 4.3 and
Article 6.1.c and d. Employse shall (and shall also use best efforts 1o ensure that all student-athletes,
coaches and staff) refraln from making negative comments regarding &n opposing institution or its
players, teams, coaches/staff or game officlals, and shall creste a healthy environment for competition,

6. Fiscal Management
Employee is responsible for all aspecls of flscal manegement related to the Program. The Employee,
in conjunction with the Athletic Director may be required to asslst in securing outside funding to mest
the needs of the Program or o enhance the overall Athlatic Department programs, if necessary.

7. Support Acatemic Misslion
Employee shall work towards integration of Intercoliegiate athletics and the expetience for each
student-athlete fnto the whale spectrum of academic life and to complement the University and Its
mission,

8, Academic Performance

Commencing with the academic year 2016-2017, and each academic year thereafter for the Term, the
Employee will use best effarls to maintain 2 minimum academic performance rate {*APR") of 830 or
above, or as established by the NCAA or the Conference, whichever is tha higher, for all athletes on
the Program's team. If the sald minimum APR is not achigved in any academic year, Employee shall,
within thirty (30) days of the end of the academic year, prepare and submit to the Athletic Director or
designee a written plan of action to achieve the minimum APR in the next academic year, Upon
approval by the Athlstic Director or designee, Employse shall collaborate with all applicable units to
Implement such plan. Employse shall require all athletes on the Program’s team to follow all
academic procedures eslablished by the Athletic Department.

o 9. Other Specific Duties and Responsibilitias ’
The Athletic Director or designee may assign any additional duties and responsibilities that are

reasonably related to the position of Head Coach for the sport in which Employee serves as Head
Coach.

Employee Subject to Disclpline/Corrective Action for Violations of Board of Regents, Institution, NCAA, and
Conference Rules and Reguiations

4.3.8. Prior Employment
If the Employee is found to have viclated NCAA rutes and regulations during prior employment at another

NCAA member institution, the Employee shall be subject to disclplinary or corractive action as set farth in the NCAA
enforcement procedure.




4.3.b. Discipline/Corrective Action

1. Warning, Reprimand, Suspension with Pay and Non-monetary Corrective Action

Notwithstanding any provisions of the NSHE Code, if the Employee is found to be in violation of Board
of Regents, Univarsity, NCAA or Conference rules and regulations, or provisions of this Agreement,
including, but not limited to, the prohibitions set forth in Article 6.1.¢ hereof, while employed by the
University, the Employee, |n the University's sole reasonable judgment, may be subject to disclplinary
or corrective action as set farth in the NCAA, Board of Regents, University or Conference enforcement
procadure and/for as get forth in this Article 4.3.b.1. The Athletic Director may Issue a verbal or written
waming, issue a written reprimand, suspend the Employee with pay, require the Employee to undergo
additional training or education andfor impose any additional non-monetary disclplinary or corrective
actions, including those allowed under NCAA ot Conference rules or regulations. Nothing in this
section shall pravent the Employee from also being disciplined under Aricle 4.3.b.2 of this Agreement

or from Employee's employment being terminated as provided in Article 6.1.c and d. hereof for such
violations,

The Athlstic Director shall give the Employee written notice of intent to discipline. The written nolice
must dascribe the circumstances of the allaged prohibited conduct, the alieged violations, the intended
discipline and may include materials or documentation in support of the charges. The Employee may
present a written response to the Athletic Director within five (5) calendar days after receipt of the
written notice. The time period for the Employee's written response may be extended by the Athlstic
Director for good cause, as determined in the sole and absolute discretion of the Athletic Director.
Under this Arficle 4.3.b.1, there is no right to an evidentiary hearing with regard to any proposed
disclpline or to an appeal of the Athletic Director's decislon. The Athlstic Director shalf [ssue a written
decision within a reasanabla tima after receiving Employee's written response, if any, and the declslon
of the Athletic Director is final and not subject to any appeal, grievance or reconsideration,
Notwithstanding any provision of the NSHE Code to the contrary, the written decision of the Athletic
Director pursuant to this Arficle 4.3.b.1 may be considered public and may he provided by University to
the media or any cther third party. Employee exprassly agrees that, nolwithstanding any NSHE Code
provision to the contrary, the University shall be permiitted fo comment publicly regarding any discipiine
imposed pursuant to this Article 4.3.b.1 (including through public statements, press release, press
conferences and in response lo any public statements made by the Employee).

Employee acknowledges and agrees that the administrative process provided herein constitutes legal
due process, and that no further administrative process Is required,

2. Suspansion Without Pay, Fines/Penalties

Notwithstanding any provisions of the NSHE Code, if the Employee is found to be in violation of Board
of Regents, University, NCAA or Conference rules and regulations, or provisions of this Agreement,
including, but not imited to, the prohibitions set forth In Article 6.1.c hereof, while employed by the
University, the Employee, in University's sole reasonable judgment, may be subject to disciplinary or
cosrective action as set forth in the NCAA, Board of Regents, University, or Conference enforcement
procedure andfor as set forth In this Arficle 4.3.b.2. The Athletic Director, with the approval of the
University's President, may suspend the employee without pay and/or impose a fine or monetary
penally not fo exceed $10,000 per violation. Nothing in this section shall prevent the Employee from
also being disciplined under Article 4.3.b.1 of this Agreement or shall prevent the Employee’s
employment from being terminated as provided in Article 6.1.c and d. hereof for such viclations.

The Athlztic Director shall give the Employee written notice of intent to discipline. The written notice
must describe the circumstances of the alleged prohibited conduct, the alleged violations, the intended
discipline, and may include materials or documentation in support of the charges. The Employse may
present a written response to the Athletic Director within five (5) calendar days after recelpt of the
written notice. The time period for the Employee's wrltten response may ba extended by the Athletic
Director for good cause, as determined in the sole and absolute discretion of the Athletic Director.
Under thls Article 4.3.b.2, there is no righi to an evidentiary hearing with regard to any proposed
discipline or to an appeaf of the Athletic Diractor’s decision, The Athletic Director shall issue a written
decision within & reasonable fime after receiving Employee’s writlen response, If any, and the decislon

¢




of the Athletic Director Is final and not subject to any appeal, grisvance or reconsideration.
Notwithstanding any provision of the NSHE Code to the contrary, a summary of the written decision of
the Athletic Diractor regarding discipline imposed pursuant to this Article 4.3.b.2 may be considered
public and may be provided by University to the media or any other third party. Employee expressly
agrees that, notwithstanding any NSHE Ceds provision to the contrary, the University shall be
permitted to comment publicly regarding any discipline imposed pursuant to this Article 4.3.b.2
(Including through public slatements, press release, press conferences and in response to any public
statements made by the Employae).

Employee acknowledges and agress that the administrative process provided herein constitutes legal
due process, and that no further administrative process is required.

4.4 Reporting Relationship

The Employee shall report to the Athletlc Director. The Employee Is expected to work closely with a variety of
athietic departmaent and University staff on all matters affecting the Program or otherwise connected with the discharge
of Employee’s duties as an employee of the University.

45  Annual Personnel Evaluations

The Employee's performance of job duties and responsibilties, distinguished from Employee’s win-loss record
will be svaluated by the Athletic Director or the Employee's direct supervisor periodically on the duties and
responsibilities set forth in this Agreement according to the responsibilities set forth in Aricle 4.2.

40% Competitiveness;

40% Academics and rules compliance;

10% Institutional goals, including diversity, and citizenship and
10% Program administration,

These evaluations also will take into account prior evaluations and the expectations and goals set for the
Employee In such prior evaluations, Academic achievement shall include, but not be limited to, maintenance of the
APR as set forth in Article 4.2.¢.8. An overall “unsatisfactory” rating in two consecufive annual performance
evaluations shall be cause for termination by University In accordance with Arlicle 6.1.c and d below. Employes's
evaluations are not subject to the provisions of the NSHE Code, Title 2, Chapter 5, Article §.2.3 (statement of
reasons), Article 5.3.4 (reconsideration) or Article 5.12 (evaluations). Howevet, Employes may submit a written
rejoinder to the evaluation, which will be included in the Employee’s personnel file,

In addition, each year that the Employes serves as Head Coach of the Program, the Emp!oyée will be
responsible for evaluating assistant coaches, who shall bs evaluated on the same basls as performance svaluations

are done for other administrative employses of the University or as specified in the assistant coach’s contract of
amployment,

ARTICLE & - COMPENSATION

In consideration for the promises Employse has made in entering into this Agreement, the Employee shall be
entitled to the compensation as described below. All payments, including non-cash consideration and benefits, by the
University are subject to normal deductions and withholding of all applicable state, local and federal taxes, including all
provisions, regulations and guidelines of the Internal Revenue Cede, and for any retirement or other benefits to which
the Employese is entitled or in which Employee participates, and ars subject to the terms and conditions of Ardicle 6

hereof conceming lermination of this Agreement and Asticle 7 hereof cencerning restrictions on competitive
employment.

5.1 Base Salary
oz /b1 /11

;Commenclng on the Effectlve Datex the base salary paid by the University to the Employee for all setvices and
satisfactory performance of the terms and conditions of this Agreement shall be at the base rate of $300,000,00]
("Base Salary™) per fiscal year (a fiscal year beglns on July 1 and ends the following June 30), prorated to the portion
of the fiscal year the Empioyes Is actually employed, and payabls in equal monthly instaliments by the University to the
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Employee on the first working day of sach consecutive calendar month during the Term. Consistent with Section 4.5
of this Agreement, the Athletic Director and the President of the University will conduct an annual review of the
Employse. In the sole and unfeitered discretion of the Athletic Director and the President of the University, if the
Employee satisfactorily performs under this Agreement during the 2017-2018 fiscal year or during any fiscal year
thereafter, the Athletic Direclor and the President of the University may increase the Employee's then current Base
Salary by $50,000.00 to be effective at the beginning of the next fiscal year. Notwithstanding this Article 5.1, in the
event there are salary reductions throughout the Nevada System of Higher Education for any fiscal year during the
Term, Employee’s salary shall be reduced by the same percentage and in the same manner as other non-tenured
faculty of University through the mechanisms required by the Board of Regents, such as, for example, pay cuts and
unpald leave days, If the Nevada State |.egislature grants a Cost of Living {COLA) increase for state employaes and If
the Nevada System of Higher Education authorizes a COLA increase for lts employees, Employee is not entitled to
receive a COLA increase. If the Nevada State Legislature funds merit awards for Nevada System of Higher Education
faculty and the Nevada System of Higher Education and University authorizes merit awards for University employaes,
Empleyse is not eligible fo participate In the metit program.

52 Fringe Benefits

Except as provided herein, the Employee shall be entitled to the standard frings benefits provided to all other
professional employees of the University including, but not fimited to, retirement contributions based upon the Base
Salary pald pursuant to Article 5.1 of this Agresment, insurance and sick leave. The Employes is responsible for
notifying the Athletic Director or designes In writing of any request to usa sick leave time. Annual leave shall not be
earned or accrued; however, personal leave may ba taken at times and in duration approved in advance or as directed
by the Athletic Director or designes, at the request of Employss or otherwise.

53 Expenses

The University will reimburse the Employee for alf travel and out-of-pocket expenses reasonably incurred by
him for the purpose of and In connection with the performance of Employee’s duties under this Agreement, Including,
but not limited to, expenses incurred while recruiting and scouting. Such reimbursement shall be made in accordance
with standard reimburserment rates and procedures of the University upon presentation to the University of standard
travel reimbursement forms, vouchers or other statements itemizing such expenses in reasonable detail. In addition,
the University will provide the Employee's spouse or domestic pariner, and minor child(ren} with ieam travel privileges
to all University away games and all University NCAA post-season fravel at the standard state per diem rate.

5.4 Autamobile and Hosting Account

The University, as additional compensation to the Employee, shall make arrangements for and provide to the
Employee, on a joan basis, two (2) automoblles for use by Employea and Employee'’s spouse or domestic partner, for
so long as the Employee serves as Head Coach of the Program. The University furher agrees to provide appropriate
liability and comprehensive automobile Insurance to cover the Employse's use and operation of sald automobile. The
Employee shall be responsible for all other expenses involved in the use and operation by Employee of sald
automabile. In addition, Employee agrees to comply with all applicable policies, guidelines and employee agreaments
related to the use and operation of said automobile. Employee shall have use of a hosting account in the amount of
$10,000.00 subject to all applicable Board of Regents and institution policias and procedures,

8.5 Season Tickets and Membership

The University shall make availabls to the Employee, upen request, for the Employee's personal and
professional use and not for commercial sale, transfer or barter, 8 number of athletlc tickets as follows:

a, The University shall make available to the Employee a suite for all UNLV regular season home football
games for use by Employee, his family and guests,
b. The Unlversity shall make avallable to the Employee, so long as Employee serves as Head Coach of

the Program and for no longer, eightaen (18) Regular Season and Bowl appearance Tickets. The Universliiy also shall
make avallable to Employee four (4) Club tickets to UNLV regular season home football games and UNLV men's
basketball games; . '
c. The University shall make available to the Employee, so long as Employes serves as Head Coach of
the Program and for no longer, upon request, up 1o ten (10) tickets to all other University varsity sport home games.
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d. The University will arrange for membership privileges, at no cost to Employee, at a local golf or
country ciub for as long as Employee serves as the Head Coach of the Program and for no langer.

58 Other Campensation m
56.a.

Media and Puklic Appearances

In conslderation for Employee's satistactory, as evaluated in the Athletic Director's sole discretion, media and
public/donor appearances {the "Appearances”) scheduled by the University (on and off season) of no less than fiftean
(16) radio appearances fifteen (15) telavision/internat appearances, and thirty (30) public!donpr appearances per
calendar year,;the University shall. pay: Employee . $300,000.00: par. calendar:yeat, not: stbject to’COLA: retirement
contributions or retirement deductions ("Media and Putlic Appearance Fee'), only for so leng as the Employee is
serving as Head Coach of the Program. The Media and Public Appearance Fee shall be paid in monthly increments,
on or about the first business day of each month during the Term. The Appearances may include appearances before
clvic, facuity, student, alumni, booster or other like groups, as may be reasonably determined by the Athletlc Director.
Notwithstanding the payment time stated herein, the Media and Public Appearance Fee Is not eamed unless and untit
the minimum timber of satisfactory appearances set forth above has oceumred. :

5.8.h. Shoe and Apparel Contract :

The University may enter into contract(s) with one or more shoe, apparel and/or equipment companies that
require the Program to wear its shoes, its apparel andfor use lts equipment during practice and/or competition. All
payments or other consideration from any source related to use of shoes, apparel, equipment or any other product by
the Program shall be made excluslvely fo the University, and not directly to Employee.  Any contracts under this
Article 5.8.¢ that require payment to the Employse shall be disbursed through the Athletic Department.  Such
disbursements by the Athietic Department shall be made within a reasonable period upon receipt of said monies. In
no event shall the University be liable for any payment or dishursement of monies unless and until the University
receives sald monies for disbursement. The University shall use reasonable efforts to collect monies owlng.

However, Employee may confract independently with a shos, apparel and/or equipment company for
Employee himself to wear, promote, endorse or consult with the manufacturer, distributor or seller of such proeducts
concerning the design andfor marketing of shoes, apparel or equipment, provided that any such outside employment
contract is in writing, does not conflict with any existing or potential contracts or cpportunities of University, is approved
in advance in wiiting by the Director of Athlatice or designee, does not extend beyond the Tem, and terminates
herewith. Employse shall not enter into negofiations or preliminary discussions regarding any such independant
contract without the prior written consent of the Dlrector of Athletics or designee, which consent shall not be
unreasonably withheld, Employee may agree to directly recelve compensation due under such independent contract
only to the extent that the amounts and schedule for payment/delivery of such compensation is fully and accurately

disclosed in the document by which the prior written approvat of the Director of Athletics or designes is requested for ‘
Employes to enter into such independent contract. ' :

5.6.c. Intentionally omitted.
65,64 Intentionally omitted.
8.7 . Supplemental Compensation - Athletic Performance Payment '

During employment as Head Coach of the Program, the Employee shall have the opportunity to eamn
supplemental compensation in the amounts and upon the conditions set forth below, based upon the exceptional
performance of the Program'’s team and also based upon the team’s participation in post-season games, including the
additional services required of Employee in preparation for and participation in such post-season games (*Athletic
Performance Payment”). The Employse may direct the Univarsity to distribute the Athletic Performance Payment that
Is earned under the provisions of this Afticle 5.7, or any part thereof, to the Program's assistant coaches as
supplemental compensation to them upon the written approval of the Athletic Director.

B Beginning in the second year of the employment contract, for each year that the Program’s single year APR Is

at the level required by Paragraph 4.2.c.8, the University shall pay the Employee, as additional compensstion, up to a

total maximum amount of $260,000.00 per flscal year for the Program's achisvement of the following: m
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Athlefic Performance: -

For appearing in the Conference Championship Game; $25,000.00.
For winning the Conference Championship Game: $25,000.00.
For recelving the Conference Coach of the Year Award or Co-Coach of the Year Award; $10,000.00.
Intentionally omitied.

Intentionally omittad.

Intentionally omitted.

For appearing in any BCS Bowl Gamea: $100,000.00.

For appearing in any other Bowi Game: $50,000.00.

For ranking top 25 in ESPN or Goaches poll: $25,000.00.

For appearing In any New Year's Day Bowl (NY8): $100,600,00,
For achieving a 860 APR: $10,000.00,

FTTeTom0R0 DD

In addition, for achieving wins during the regular season, the University will pay to Employee the spacific
sum listed below next to the designated number of wins (i.e. the amounts are not cumulative);
i.  For achieving seven (7) wins, the sum of $20,000.00.
il.  Forachieving elght (8) wins, the sum of $30,000.00.
fii. Forachieving nine (9) wins, tha sum of $40,000.00,
iv.  For achieving ten (10) wins, the sum of $50,000.00.

The Athlstic Performanice Payment shall not be earned and payable unless the Programy's single year APR is

achieved and maintained at the minimum [avel set forth akove for the Immediately preceding academic year.

5.8

Opportunities ta Earn Outsida Income

While employed as Head Coach of the Program, Employee shall have the cpportunity to earn outside income

as a result thereof, but only upon the following terms and conditions:

5.8.a. General Provisions Concerning Outside Income
The following general terms and conditions shall apply to each case in which the Employee seeks to or makes

arrangements for activities to earn outside income as a result of being Head Coach of the Program.

5.8.a.1. University Obligations are Primary

Such ouislde activities shall not inteifere with the full and complete performance by the Employse of
Employee's duties and obligations as a University employee, recognizing always that the Employee’s
primary obligations lie with the University and its students.

5£8.a2. Laws and University, NCAA and Conference Rulss Control

In no event shall the Employee accept or receive directly or indirectly any monles, benefit or any other
gratuity whatsosver from eny person, corporation, University booster club or alumni association or
other benefactor if such action would violate: (1) the laws of the State of Nevada; (2) the NSHE Code,
any other provisions of the NSHE Board of Regents Handbook, or rules or policies of the University or
its Board of Regents; or (3) NCAA legislation or the constitution, bylaws, rules and regulations, or
interpretatlons thereof, or of the Conference, as now or hereafter enacted. Changes or amendments
of such laws, legislation, constitution, bylaws, policles, rules and regulations or interprelations thereof
shall automatically apply to this Agreement without the necessity of a written modification of this
Agreement or of notification to Employee.

5.8.a.3. Unlversity Approval Is Required

The Employee shall obtain the advance written approval of the University's President, through the
Athletic Director or supervisor, before entering into any agreements to receive oulside income, which
approval shall not be unreasonably withheld.

5.8.a4. Unlversity is Not Liable

ANY ARRANGEMENTS FOR OUTSIDE COMPENSATION AND THE ACTIVITES THEREUNDER
ARE INDEPENDENT OF THE EMPLOYEE'S UNIVERSITY EMPLOYMENT, AND THE EMPLOYEE
HEREBY RELEASES THE UNIVERSITY FROM ANY LIABILITY, DAMAGES DR CLAIMS FOR ANY
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PAYMENT OF OUTSIDE COMPENSATION OR FOR ANY CLAIMS ARISING THEREFROM UNDER
ANY CIRCUMSTANCES WHATSOEVER, EMPLOYEE HEREBY EXPRESSLY RELEASES
UNIVERSITY, ITS REGENTS, OFFICERS, EMPLOYEE'S AND AGENTS FROM ANY AND ALL
CLAIMS FOR THE LOSS OF ANY COLLATERAL BUSINESS OPPORTUNITIES OR ANY OTHER
BENEFITS, PERQUISITES OR INCOME RESULTING FROM ANY OUTSIDE ACTIVITIES OF
EMPLOYEE,

5.8.b. Commercial Endorsement

Subject to the provisions of Article 5.8.a hereok, the University and the Employee agree that the Employee
may undertake commeroial endorsements of products and services In which Employse Is identified as the Head Coach
of the Program, but that Employee may not otherwise assoclate the University's name with an endorsement and
provided that all such endorsements must cease at the termination of this Agreement of at such time as Employes
stops serving as Head Coach of the Program,

5.8.c. Income from Written and Video Materials

Subject to the provisions of Article 5.8.a hereof, the Employee may write and release books and magazine and
newspaper articles, columns or video productions in connection with Employee's position as Head Coach of the
Program. The Employee agrees to act in a professional manner In all such matters and shall in no way disparage the
Nevada System of Higher Education, the University, their activities, programs, regents, officers, employees or agents,

5.8.d. Summer Camp

Subject to the provisions of Article 5.8.a heteof and subject to the availability of the facilities in question, for so
long as the Employee serves as Head Coach of the Program, the Employes shall have the opportunity to use
University facilities in connection with a summer camp run by the Employee and using Employee’s name, along with
Employee's identification as the Head Coach of the Program, provided that the Universlty is reimbursed by Employee
for its actual and overhead expenses incurred in making the facllities avallable, and upon such conditions as may be
required from time to time by the University's adminlstration, For all camps and/or clinics the Employee may conduct,
the Employee shall comply with all applicable NSHE and child protection policies. In addition, for all camps andfor
clinics Employee may conduct, Employee shall purchase comprehensive general liability insurance with limits set forth
by the Unlversity and which shall name the Board of Regents of the Nevada System of Higher Education as an
additional insured. Prior 1o the commencement of such camps andfor clinics, Employee shall provide the Athletic
Director or supervisor with certificates of Insurance evidencing such insurance. The University may waive the
insurance requirements if it Is determined in the best Interest of the University to conduct the camps andfor clinics
through a division or depariment of the University. Any profits made by the Employee from this enterprise, after
deducting any fees that may be due to the University for conducting the camps and/or clinics through a division or
depariment of the University, shall be retained by him solely. Employee may direct the University to distribute this
supplemental compensation, or a part thereof, to Employse's assistant coaches as supplemental compensation to
them upon the written approval of the Athletic Director or Employes's supervisor, Employee shall hold harmiess and
defend University from any and all liability arising from any camp Employsa conducts,

5.8.e. Conlflict of Interest/Competing Organizations

Employee acknowledges that NSHE and institution Conflict of Interest/Compensated Outside Services Policies
and all related rules and procedures thereunder apply to Employee during the Temn. Consistent with such policies,
Employse agrees for the Term not to serve, directly or Indirectly, as an employee or otherwise, as a director, personnel
executive, advisor and/or consultant, for any other university athletic program or organizaltion, nor shall he paiform
athletic-related services for any organization, league, conference, college, club or group, with or without compensation,
without the prior writtan consent of the University, which consant can be withheld In the University's sole and absolute
discretion. During the Term of employment hereunder, Employee shall not make or continue to hold any Investmant in
or be associated with any enterptise, which could be desmed fo be compalitive with University's objectives and

philosophies or with the Athletic Department, without firat having obtained the written approval of the University’s
President.

8.81f. Disclosure of Dutside Income

In accordance with NCAA regulations, the Employee shall veport annually in writing 1o the President of the
University, through the Athletic Director or Employee's supervisor, on or before June 30 of each fiscal year, all Income
from sources outside the University, Including, but not limited to, income from annuities, sports camps, housing
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benefits, complimentary ticket sales, television and radio programs and endorsemant or consultation coniracts with
athietic shoe, apparel or equipment manufacturers or selfers, and the University shall have reasonable access to all
records of the to report outside income divectly 1o the NCAA.

ARTICLE 6 — TERMINATION

6.1 Termination by Unlvarsity

The Employee recognizes that Employee's promise to ramaln as Head Coach of the Program through the entire Term
Is of the essence of this Agreement to the University. It Is also recognized, however, that certain limited clrcumstances

may make i appropriate for the University to terminate this Agreement prlor to the completion of its entire term, as
follows:;

6.1.a. Terminatlon Without Cause

At any time after commencement of this Agreement, University, for its own convenience, may terminate this
Agreement by giving ten (10) calendar days prior written notice to Employee and may immediately place Employes on
paid administrative lsave. The provisions of Title 2, Chapter 8, Section 6.5 do not apply to the University's decision to
place Employee on administrative leave as provided in this Article 8,1.2. The termination shall be effective no earlier
than ten (10) calendar days after receipt of the written notice of termination. If the University terminates this
Agreemaent for convenience, the Unlversity shall pay to Employes, as liquidated damages and not a penalty, the
following sum calcultated as of the effective dale of tarmination:

8.1.a.l.

Except as set forth in subsections 6.1.a,2 and 3, below, in the event that University terminates this
Agresment for its own convenhlence between the Effective Bate and January 31, 2022, University shall pay
Employee as liquidated damages and not a penalty, an amount equal to: Employes's Base Salary as defined
in Article 5.1 of this Agreement for the pericd remaining in the Term (pariial months shall be prorated),
exdluding all deductions required by law, payable monthly untll the expiration of the Term, or in accordance
with a paymeni schedule agreed upon by the President of the University and the Employee in writing.

Employee shall ba entitled to no other compensation or fringe benefits, except as otherwise required by law.

68.1.a.2.

The parties have both been represented by, or had the opportunity to consult with, legal counsel in the
negotiations of this Agresment and have bargained for and agreed to the foregoing liquidated damages
provision, giving consideration to the fact that the Employee may lose certain benefits, supplemental
compensation, or outside compensation relating to Employee’s employment with University, which damages
are extremely difficult to determine with certainty. The parties further agree that the payment of such liquidated
damages by University is Employes's sole remedy and the acceplance thareof by Employee shall constitute
adequate and reasonable compensation to Employee for the damages and injury suffered by Employee
because of such termination by University. The liquidated damages are not, and shall not be construed to be,
a penalty.

68.1.a.3.

In the event of an early termination of this Agreement by University pursuant to Adicle 6.1.a,,
University agrees that Employee shall have no duly to mitigate the University's liquidated damages obligation
to him.

6.1.b. Automatic Termination upon Death or Disability of Employee

This Agreement terminates upon the Employee’s death, Noiwithstanding any provision of the NSHE Code to
the contrary, in addition to any benefits which may be paid to the estate of the deceased Employee from insurance,
retirement or any other source, the University shall pay to the Employee’s estale the Employee's salary through the
day death occurred, together with ane-twetfth of the Employee’s Base Salary.

Upon total or permanent disabllity of the Employes, within the meaning of the University's disability insurance
for employees, the Employee Is required to first use all unused, accrued sick leave and, If applicable, annual leave or
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other leave authorized under University policles. Upon the expiration of such leave or the period of six {8) months,
whichever comes last, this Agreement shall automatlcally terminate and the Employee shall be entitied to banefils as
provided by the University's long-term disability Insurance coverage. Benefits provided under this Articls are
calculated on the Basa Salary as set forth in Article 5.1 of this Agreement.

6.1.c. Termination by University for Cause
The University shall have the right to terminate this Agresment for cause at any time. In the sols reasonable judgment
of the Unlversity, the term “cause” shall include any of the following:

1. Insubordination, including but not limited to, failure to follow instructions from the Athletic Director or
designee consistent with the terms of this Agreement, failure to comply with Athletic Department policies
and procedures, failure to perform material duties and responsiblities of Head Coach as speciiied in ths
employment agreement or as reviewed, assigned, and revised in accordance with Article 4.2 of this
Agreement;

2. Deliberate and serious violations, of the duties outlined In Article 4.2 of this Agreement or refusal or
unwillingness fo perform such duties in good faith and to the best of the Employee's abilitles;

3. Any conduct of the Employee in violation of any criminal statute of moral turpitude;

4. A serious or Intentional violation of any law or of any policy, rule, regulation, constitutional provision, bylaw
or interpretation of the University, the Nevada System of Higher Education, the NCAA or the Conference,
which violation may, in the sole reasonable judgment of the University, reflect adversely upon the
University or its Athletic Department, including any violation which may result in the University being
sanctioned by the NCAA or the Conference, and Including any violation which may have ocourred during
prior employment of the Employee at another NCAA member institution;

5. A serious or Intentional violation of any faw or of any policy, rule, regulation, constitutional provision, bylaw
or interpretation of the University, the NGAA or the Conference, by Employee or student athletes In the
Program, which violation may, in the sole reasonable Judgment of the Unlversity, reflect adversely upon
the University or the programs of its Athletlc Department. This shall include, without limitation, any
violation which may result in the University belng sanctioned by the NCAA or the Confarence, any may
also include any violation which may have occurred during pricr employment of the Employse at another
NCAA member Institution;

6. Conduct of the Employea which, In the sole reasonable Judgment of the University, is serlously prejudicial
to the bast interests of the University or its Athlatic Department, or which violated the University's mission;

7. Any behavior that brings Employee or Universlly into public disrepute, contempt, scandal or ridiculs or any
behavior that would bring disfavor to the reputation or efhical standards of NSHE or the University;

8. Prolonged absence from duty without the written consent of the Athletic Director or designee;

9. Failure to take appropriate steps lo achleve and maintain the minimum APR in any academic year as
required by Articte 4.2.¢.8, inciuding Employee's failure to require all athletes on the Program’s team to
follow all academic procedures established by the Athletic Department, and also including fallure to
propose and implement a written plan of action to achieve the minimum APR for the next academic year if
the sald minimum APR is not achieved in any academic year;

10. Breach of this Agresment;

11. Any cause adeguate to sustaln the termination of any other Unlversity employee under the provisions of
NSHE Code, Title 2, Chapter 6: and/or

12. Overall unsatisfactory rating in the Employee's annual personne! evaluation for two (2) consecutive years,

6.1.d. Determination of Cause and Employee’s Right to University Hearing

Notwithstanding any provisions of the NSHE Code, including but not limited to Title 2, Chapter 6, if in the sole
reasonable judgment of the University, the Employee is found to be in violation of Board of Regents, University, NCAA
or Conference rules and regulations, or provisions of this Agreement, including, but not limited to, the prohibitions set
forth In Article 6.1.c hereof, while employed by the University, Employee may be terminated for cause. The Athletic
Director shall provide a written recommendation to the President of the University that Employee’s be terminated for
cause. The Employee shall be given a copy of the written recommendation, the opportunity to respond in writing and
the opportunity for a meeting with tha President prior to termination, With the approval of the Prasident, the Athletic
Director may immediately place Employee on paid administrative leave pending the President's determination
regarding cause. The provisions of NSHE Code Title 2, Ghapter 6, Section 6.5 do not apply to the declsion to place
Employee on administralive leave as provided In this paragraph.
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The written recommendation to the President must describe the circumstances of the alleged prohibited
conduct, the alleged violations, and may Include any materials or documentation in support of the charges. Employee
shall be pravided a copy of the Athletic Direclor's written racommendation to the President, and within three (3)
calendar days after recelpt of the written recommendation, may submit a written response, with any supporting
meterials or documentation to the President and to the Athletic Director. Thereafter, the Athletic Director may submit a
written reply to the Presldent and the Employee within three (3} calendar days after receipt of the Employee’s written
response. The mesting with the President shall take place no later than fwo (2) calendar days after the Athletic
Director submits any written raply. The President has sole and absclute discretion to extend any of these time periods,
The Athletic Director shall attend the meeting between the Employee and the President. Employee may have an
advisor present at the meefing with the President, but the advisor may not participate actively in the meeting. If
Employes chooses to have an advisor present, the Athistic Director may also have an advisor presant although the
advisor may not participate actively in the meeting.

The President shall Issue a written decision within a reasonable time after the meeting with the Employee.
The decision of the President is final and not subject to any appeal, grlevance or reconsideration. Employee
acknowledges and agrees that the administrative process provided herein constitutes legal due process, and that no
further administrative process in connection with Employee’s termination for cause is required,

Notwithstanding any provision of the NSHE Code to the contrary, the written decision of the President
terminating Employee pursuant {o this Artlole 8.1.d may be considered public and may be released by University to the
media or any other third party. Employee expressly agrees that, notwithstanding any NSHE Code provision to the
contrary, the University shall be pemitted to cormment publicly regarding termination pursuant to this Article 6.1.d
(including through public statements, press release, press conferences and in response 1o any public statements made
by the Employee).

Employee further understands and agrees that in the event a termination is subsequently reversed or determined to be
unfounded by a court of competent jurisdiction, the University has the right, in its scle and absolute discretion, to
convert Employee's termination to a termination without cause In accordance with Asticla 6.1.a hereof.

6.1.e. Univarsity's Obligations Upon Termination for Cause

in the event this Agreement is terminated for cause in accordance with the provisions of Article 6.1.c and d
hareof, as of the effective date of such termination, all of the University's cbligations to the Employee under this
Agreement subsequent to that date shall cease. In no case shall the University be liable fo the Employee for the loss
of any collateral or cutside business opportunities or any other benefits, perquisites or income resulfing from activities
such as, but not limited to, camps, clinics, media appearances, appare! or shoe contracts, consulting relationships or
from any other source whatsoever.

6.2 Termination by Employee

6.2.a. Termination for Convenlence of Employee

The Employee understands thal Employee’s promise to remain employed as Head Coach for the entire Term
is of the essence of this Agreement to the University. The Employee also understands that the University Is making a
highly valusble investment in Employes’s continued employment by enteting Into thls Agreement and that its
investrent would be lost were Employee to resign or otherwise terminate employment with the University prior to the
expiration of this Agraement. In recognition of these understandings, the parties agree that while the Employee may,
neverthelass, terminate this Agreemant prior to its normal expiration, such termination shall be only upon the following
terms and conditions:

8.2.a.1. Writtan Notice of Termination

The Employae, for Employee's own convenience, may tenninate this Agreement during its
term by giving prior writtan notice to the University. Such termination shall be effective no earlier than
ten {10) calendar days after receipt of the wrilten notice unless otherwise agreed t¢ by the parties in
writing. Such termination by the Employee must ocour at a time outside the Program’s team's playing
season so as to minimize the Impact of such termination upon the Program.
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62.a2 Liguldated Damages

if the Employee terminates this Agreement for convenlence between the Effective Date and
Janvary 31, 2022, ali obligations of the University shall cease as of the effective date of the
termination, and the Employee or Employee's designee shall pay to the University, as [iquidated
damages and hot a penalty, an amount equal to Employee’s Base Salary as defined In Artlcle 5.1 of
this Agreement for the perlod remaining in the Term (partial months prorated) calculated as of the
effactive date of termination.

The liquidated damages shall be due and payable within twenty (20) calendar days of the
effective date of the termination, or in accordance with & payment schedule agresd upon by the
Presidert of the University and the Employee in writing, and any unpaid amount shall bear simpla
interest at a rate of eight (8) parcent per annum untll paid,

6.2.a3. NotaPenalty

The parties have both been represented by, or had the opportunity to consult with, legal
counsel in the nagotiation of this Agreement and have bargained for and agreed to the foregoing
liquidated damages provision, glving consideration fo the fact that the University will Incur
administrative and recruiting costs In obtalning a replacement for Employee, that the University will
lose the benefit of its investment in the Employee, and that the University may face potentially
increased compensation costs if Employee terminates this Agreement for convanience, all of which
amounts are extremely difficult to determine with certainty. The parties further agree that the payment
of such liquidated damages by Employee is University's sole remedy and the acceptance thereof by
Universily shall constitute adequate and reasonable compensation to University for any and all
damages and injury suffered by it because of such termination by Employee. The liquidated damages
are not, and shall not be construed to be, & penalty.

6.2.b. Effect of Termination by Employee

If the Employee terminates this Agreement prior to Its explration pursuant to Article 6.2.a, all compensation
and other obligations owed by the University to the Employee under this Agreement will be terminated on the sffective
date of the Employee's termination, except such sums as are eamed by and are st owing to the Employee prior to
the effective date of the Employee’s termination. The provisions of this Article 6.2 shall be without prejudice to any
right the University may have under applicable law.

In no case shall the University be liable to the Employee for the loss of any coltateral business opportunities or
any other benefits, perquisites or income resulting from activities such as but not limited to camps, clinics, media
appearances, apparel or shoe contracts, consulting relationships or from any other sources whatever, that may ensue
as a result of the Employee's termination of this Agreement.

ARTICLE 7 —~ RESTRICTIVE COVENANTS

741 Confidential Information

The parties agree that in the course of employment, Employee will have access to confidential information
regarding the Athletic Department and Its programs, ineluding donor lists and donor information, which could be used
by other institutions to place the Program's team at a compstitive disadvantage.. Employee shall not provide, and is

prohiblted from providing, any such confidential information to other institutions, their coaches, employess, student
athletes, agents or representatives,

7.2 Other Employment Opportunifies

The parties agree that should another coaching opportunity be presented to the Employee or should the
Employee be interested in another position as a coach at any institution of higher education which is a member of the
NCAA or the NAIA, or any team partlcipating in any professional lsague or conference in the Uniled States or
elsewhere, requiing the performance of dutles prior to the expiration of the Term or any extension harsof, the
Employee shall immediately notify the Athletic Director in writing of such opportunity or interest.
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ARTICLE 8 ~ MISCELLANECUS

8.1 Assistant Coaches

Subject to such limitations as may be imposed from fime to time by the NCAA or the Conference, the
University shall provide the Program with up to the maximum permissible number of assistant coaches. The Employee
shall have the authority to recommend the hiring and termination of assistant coaches for the Program, subject to the
review of the University's Affirmative Action Officer and the Athletic Director and the approval of the President of the
University, as the University's appointing authority, or the President’s designee. All assistant coaches shall be
University employees. It is understood that, except as may be provided in any other wiltten employment agreement,
assistant coaches are immediately responsible to the Employee, who will assign the duties of each of the assistant
coaches, and that the Employee Is responsible for the activitles of such assistant coaches as those activiiies relate to
the educational purposes and the athletlc inferests of the University, It is further understood, however, that the
Employee and assistant coaches are additionally responsible to the Athletic Director for compliance with the policles of
the University, including Iits Athletic Depariment, with the rules and regulations of the NCAA and the constitution,
bylaws, rules, regulations, and all official interpretations thereof, and the rules and regulations of the Conference, as
may be in effect from time fo time.

B2 Other Remedies

Except as otherwise provided in this Agreement, the' Employee shali be entitied to use the grievance
procedures established by the University Bylaws for the resolution of disputes under this Agreement.

8.3 Choice of Law and Venus

it Is the intent of the parties hereto that this Agreement shall be governed hy and construed in accordance with
the laws of the State of Nevada and the laws of the State of Nevada shalt govern the validily, perforance and
enforcement of this Agreament., Any and all disputes arising out of ot in connection with this Agraement shall be
litigated in a court of competent jurlsdiction in Clark County, State of Nevada, and tha parties hereby expressly consent
to the Jurisdiction of said court.

84  Assignment of Agreement

The Employse's rights and Interests under this Agreement may not be assigned, pledged or encumbered by
the Employes.

8.5 Merger Clause

THIS AGREEMENT CONSTITUTES THE FULL AND COMPLETE UNDERSTANDING OF THE PARTIES
WITH RESFECT TO THE EMPLOYMENT OF THE EMPLOYEE BY THE UNIVERSITY AND SUPERSEDES ALL
PRIOR UNDERSTANDING AND AGREEMENTS, ORAL OR WRITTEN, REGARDING THE EMPLOYEE'S
EMPLOYMENT BY THE UNIVERSITY,
8.6 Amendments to Agreement

This Agreement may be amended at any time only by a wriltten instrument duly approved by the University,
through its designated representative, and the Employee.

87  Severabllity
If any provision or provisions hereof shall be deemed invalid or unenforceable, either in whole or in part, this

Agreemant shall be deemed amended to delete or modify, as necessary, the offending provision or provisions or to
alter the bounds thereof in order to render it valid and enforceable,

18




8.8 No Waiver of Default

No waiver by the partles hereto of any dsfault or breach of any covenant, term or condition of this Agresment
shall be deamed to be a walver of any other default or breach of the same or any other covenant, term or condition
contained harain. -

8.9 Acknowledgement

The Employee acknowledges that Employee has read and understands the foregolng provisions of this
Agresment and that such provisions are reasonable and enforceable and Employee agrees to abide by this Agreement
and the terms and conditions set forth herein. Employee acknowledges having had the opportunity to consult with
counse| of Employee's cholce regarding the provisions of this Agreement prior to signing it.

8.10 - Indemnification of University

The Employee agrees to hold harmless and indemnify the University from any and all suits, claims, demands,
damages, liability, costs and expenses, including attorneys’ fees and costs, arising out of the Emplayee’s performance
of acts autside the scope of this Agreement, or for acts in pursuit of outside income as permitted by this Agreement,
except such suits, clalms or demands in which the Employss seeks to compel the University to comply with its
obligations hersunder or in which the Employee sesks to enforce any ramedies Employee may have hereunder. This
Article 8.10 shall survive the termination for any reason of this Agreement.

8.11  Univarsity Retains All Materials and Records

Al materials or articles of information including, without limitation, personnel and student athlate records,
recruiting records, team Information, films, statistics or any other materfal or data, furnished to the Employee by the
University, developed by the Employae on behalf of the University or at the University direction or for the University's
use, or otherwise In connection with the Emplayee's employment hereunder, are and shall remain the sole properly of
the University. Within two (2) calendar days after the Employee ceases to serve as Head Coach of the University's
Program, after the expiration of the Temm, or after this Agreement's earlier termination as provided herein, the
Employee shall immediately cause any such materials in Employee’s possession or control to be dellvered to the
University. In addition, the Employee shall refinquish possession of any automobille(s) provided under Article 5.4 of
this Agreement in accordance with the terms of the related vahicle loan program and/or agreement. This Article 8.11
shall survive the termlination for any reason of this Agreement.

812  Employee WHll Not incur University Indebtedness

it is mutually agreed and understood that the Employee shall not Incur any Indebtedness for or on behalf of the
University without first securing the approval of the Athlelic Diractor.

818  Government Immunity Not Waived

It is expressly agreed and understood between the parties that the University Is an entity of the State of
Nevada and that nothing contained hereln shall be construed to constitute a walver or relinguishment by the University
of its right to claim such exemption, privileges and immunities as may be provided by law.

B.14  Notice

Any notice or communication which may or is required to be given under this Agreement shall be In writing and
shall be deemed to have been given on the earlier of either the day actually received or on the close of business on
the third business day next following the day when deposited in the United States Mall, postage prepald, registered or

certified, addressed to the party at the address set forth at its name below or such other address as may be given by
such party in writing to the other:
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If to the Employes:

Anthony Phillip Sanchez, Head Football Coach
Unlversity of Nevada, L.as Vegas

Department of Intercollegiate Athletics

4505 &, Maryland Parkway

Las Vegas, NV 89164-0024

Ii to the University:

Director of Intercolleglate Athletics

University of Nevada, Las Vegas

Depertment of Intercollegiate Athletics

4505 Maryland Parkway

Las Vegas, NV 89154-0001
8,15  Applicabliity of Nevada System of Higher Education Code

Except as expressly siated herein, this Agreement is subject to the provisions of the Nevada System of Higher
Education Code, Title 2 of the NSHE Board of Regents' Handbook, as may be amended from time to time during the
Term,
8.16 Captions

All captions in this Agreement are included for convenlence only and do not constltuie. not are incorporated in,
the terms and conditions of this Agreement,

[SPACE INTENTIONALLY LEFT BLANK]

[SIGNATURE PAGE TO FOLLOW]
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B WITHNESS WHEREOF, the parties herefo have executed this Agreement or caused this Agreement to be
exgoutst, effective the dey and year first wiittenr above, the Employee acknowledging that Employee has had an
oppurtumity to review this Agreement with Emiployee’s atforney.

BOARD OF REGENTS OF THE NEVADA SYSTEM EMPLOYEE: ANTHONY PHILILIP SANCHEZ

OF HIGHER gaom ON.BEHALF OF THE

- 3/2/ i

Date: 25/o 3/ / ?‘”
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