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Agenda Item 3 – Personnel Action Amendments – January 30, 2019 
 
Beamer, Shane, Assistant Coach, Football, Athletics Department, - that the employment agreement be 
modified effective February 1, 2019, with material changes to the terms of the employment agreement 
to include as follows: 

1. Extend the term of the employment agreement to January 31, 2021. 
2. Increase the current Base Salary from $270,000 annually to $280,000 annually, payable monthly. 
3. Increase the additional and outside income from unrestricted private funds for personal services, 

fund raising, and all other athletics-related contracts and activities for the University from an 
annual total of $165,000 to an annual total of $190,000 payable monthly.  

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include terms and conditions customary and 
reasonable for agreements of this type 
 
Bedenbaugh, William, Assistant Coach, Football, Athletics Department, - that the employment 
agreement be modified effective February 1, 2019, with material changes to the terms of the employment 
agreement to include as follows: 

1. Extend the term of the employment agreement to January 31, 2021. 
2. Increase the current Base Salary from $275,000 annually to $280,000 annually, payable monthly. 
3. Increase the additional and outside income from unrestricted private funds for personal services, 

fund raising, and all other athletics-related contracts and activities for the University from an 
annual total of $350,000 to an annual total of $420,000 payable monthly.  

4. Provide an Annual Stay Benefit in the annual sum of Fifty Thousand Dollars ($50,000) (“Annual 
Sum”) payable to Coach on May 1 of each contract year (“Annual Date”). Coach will be entitled 
to each Annual Sum if Coach remains employed at the University as an Assistant Football Coach 
through each Annual Date outlined.   

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include terms and conditions customary and 
reasonable for agreements of this type. 

Boulware, Jawara Jay, Assistant Coach, Football, Athletics Department, - that the employment 
agreement be modified effective February 1, 2019, with material changes to the terms of the employment 
agreement to include as follows: 

1. Extend the term of the employment agreement to January 31, 2021.  
2. Increase the current Base Salary from $250,000 annually to $275,000 annually, payable monthly. 
3. Increase the additional and outside income from unrestricted private funds for personal services, 

fund raising, and all other athletics-related contracts and activities for the University from an 
annual total of $185,000 to an annual total of $195,000 payable monthly.  

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include terms and conditions customary and 
reasonable for agreements of this type. 
 
Grinch, Alex, Assistant Coach, Football, Athletics Department, - that the appointment be approved 
effective January 4, 2019, with material terms of the employment agreement to include: 

1. Provide for the term of the employment agreement to January 31, 2022. 
2. Provide Base Salary of $280,000 annually, payable monthly.   
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3. Provide additional and outside income from unrestricted private funds for personal services, fund 
raising, and all other athletics-related contracts and activities for the University in an annual total 
amount of $1,020,000, payable monthly. 

4. Provide an Annual Stay Benefit in the annual sum of One Hundred Thousand Dollars ($100,000) 
(“Annual Sum”) payable to Coach on May 1 of each contract year (“Annual Date”). Coach will 
be entitled to each Annual Sum if Coach remains employed at the University as an Assistant 
Football Coach through each Annual Date outlined.   

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include additional or modified terms and 
conditions customary and reasonable for agreements of this type. 
 
Gundy, Joseph Cale, Assistant Coach, Football, Athletics Department, – that the employment agreement 
be modified effective February 1, 2019, with material changes to the terms of the employment agreement 
to include as follows: 

1. Extend the term of the current employment agreement to January 31, 2021. 
2. Increase the current Base Salary from $275,000 annually to $280,000 annually, payable monthly. 
3. Increase the additional and outside income from unrestricted private funds for personal services, 

fund raising, and all other athletics-related contracts and activities for the University from an 
annual total of $225,000 to an annual total of $255,000 payable monthly.  

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the modified agreement to include additional or other modified 
terms and conditions customary and reasonable for agreements of this type. 

Manning, Roy, Assistant Coach, Football, Athletics Department, that the appointment be approved 
effective January 17, 2019, with material terms of the employment agreement to include: 

1. Provide for the term of the employment agreement to January 31, 2021. 
2. Provide Base Salary of $280,000 annually, payable monthly.   
3. Provide additional and outside income from unrestricted private funds for personal services, fund 

raising, and all other athletics-related contracts and activities for the University in an annual total 
amount of $145,000, payable monthly. 

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include additional or modified terms and 
conditions customary and reasonable for agreements of this type. 
 

McNeill, Ruffin, Assistant Coach, Football, Athletics Department, - that the employment agreement be 
modified effective February 1, 2019, with material terms of the employment agreement to include: 

1. Continue the term of the current employment agreement to January 31, 2020. 
2. Increase the current Base Salary of $275,000 annually to $280,000 annually, payable monthly.   
3. Continue additional and outside income from unrestricted private funds for personal services, 

fund raising, and all other athletics-related contracts and activities for the University from an 
annual total of $295,000, payable monthly. 

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include additional or modified terms and 
conditions customary and reasonable for agreements of this type. 
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Odom, Brian, Assistant Coach, Football, Athletics Department, - that the appointment be approved 
effective January 17, 2019, with material terms of the employment agreement to include: 

1. Provide for the term of the employment agreement to January 31, 2020. 
2. Provide Base Salary of $275,000 annually, payable monthly.   
3. Provide additional and outside income from unrestricted private funds for personal services, fund 

raising, and all other athletics-related contracts and activities for the University in an annual total 
amount of $100,000, payable monthly. 

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include additional or modified terms and 
conditions customary and reasonable for agreements of this type. 
 
Riley, Lincoln, Head Coach, Football, Athletics Department, - that the employment agreement be 
modified effective February 1, 2019, with material changes to the terms of the employment agreement 
to include as follows: 

1. Extend the employment term to January 31, 2024.  
2. Continue the Base Salary Compensation of $325,000 annually with one-twelfth paid monthly, 

plus benefits provided to University employees, which benefits shall be computed using only the 
Base Salary payable through standard University payroll procedures on a monthly basis.   

3. Increase the additional and outside income from unrestricted private funds for personal 
services, fund raising and promotional activities, and all other athletics-related contracts and 
activities from the total annual amount of $3,575,000 to the total annual amount of $3,975,000 
with one-twelfth payable monthly. Effective February 1, 2020, this annual total sum shall 
increase non-cumulatively by One Hundred Fifty Thousand Dollars ($150,000) and annually on 
February 1 non-cumulatively in each contract year.   

4. Increase the current Annual Stay Benefit in the annual sum of Five Hundred Thousand Dollars 
($500,000) to the Annual Sum of Seven Hundred Thousand Dollars ($700,000) (“Annual 
Sum”) payable to Coach on June 1 of each contract year (“Annual Date”). Coach will be 
entitled to each Annual Sum if Coach remains employed at the University as the Head Football 
Coach through each Annual Date outlined.   

5. Increase the supplemental retirement income plan(s) (“Plans”) from an annual amount of 
$500,000 to an annual amount of $1,000,000, with one-twelfth (1/12th) of this sum to be 
contributed to the Plans monthly (the “Supplemental Retirement”). The Coach will be 100% 
vested and non-forfeitable in the Supplemental Retirement benefit in the Plans at the time the 
contribution is made to the Plans.  

6. Provide an Additional Stay Benefit in the amount of One Million Dollars ($1,000,000) (“Stay 
Benefit”) payable to Coach on April 1, 2021 (“Stay Benefit Date”). Coach will be entitled to the 
Stay Benefit if Coach remains employed at the University as the Head Football Coach through 
the Stay Benefit Date.   

7. Increase the maximum Post Season Performance Bonuses from $500,000 to $750,000    
Additionally, authorize the President, with the assistance of the General Counsel, to (1) amend existing 
University retirement plans or adopt additional retirement plans as necessary to fulfill contractual 
commitments to the Coach as authorized in this action and (2) negotiate and execute the final terms of 
the modified agreement to include additional or other modified terms and conditions customary and 
reasonable for agreements of this type. 
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Simmons, Dennis, Assistant Coach, Football, Athletics Department, – that the employment agreement 
be modified effective February 1, 2019, with material changes to the terms of the employment agreement 
to include as follows: 

1. Extend the term of the employment agreement to January 31, 2021.  
2. Increase the current Base Salary from $250,000 annually to $275,000 annually, payable monthly. 
3. Increase the additional and outside income from unrestricted private funds for personal services 

and fund raising activities for the University from the total annual amount of $150,000 to the 
total annual amount of $185,000 payable monthly.  

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the modified agreement to include additional or other modified 
terms and conditions customary and reasonable for agreements of this type. 

 
Thibodeaux, Calvin, Assistant Coach, Football, Athletics Department, - that the employment agreement 
be modified effective February 1, 2019, with material changes to the terms of the employment agreement 
to include as follows: 

1. Extend the term of the employment agreement to January 31, 2020.  
2. Increase the current Base Salary from $250,000 annually to $275,000 annually, payable 

monthly. 
3. Increase the additional and outside income from unrestricted private funds for personal 

services, fund raising, and all other athletics-related contracts and activities for the University 
from an annual total of $70,000 to an annual total of $100,000 payable monthly.  

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include terms and conditions customary and 
reasonable for agreements of this type. 
 
Wylie, Bennie, Director of Sports Performance, Football, Athletics Department, - that the employment 
agreement be modified effective February 1, 2019, with material changes to the terms of the employment 
agreement to include as follows: 

1. Extend the term of the employment agreement to January 31, 2021.  
2. Increase the current Base Salary from $250,000 annually to $280,000 annually, payable 

monthly. 
3. Continue the additional and outside income from unrestricted private funds for personal 

services, fund raising, and all other athletics-related contracts and activities for the University 
at the annual total of $100,000 payable monthly.  

Additionally, authorize the President and Athletics Director, with the assistance of the General Counsel, 
to negotiate and execute the final terms of the agreement to include terms and conditions customary and 
reasonable for agreements of this type. 
 

  

 
 
Personnel Actions - 2019 


	Personnel Actions 013019 (1).pdf
	Agenda Item 3 – Personnel Action Amendments – January 30, 2019


