Employment Agreement

This Employment Agreement is entered into by and between Jeffrey S. Brohm and
Purdue University.

WHEREAS, Purdue and Coach have entered into this Agreement because Purdue desires
to employ Coach as the head coach of the Program for a period of at least six years based on
Coach’s assurance that he will serve the entire initial term of this Agreement, and because Coach
desires to be employed by Purdue in that capacity; and

WHEREAS, Purdue and Coach recognize that head coaches of intercollegiate teams at
Purdue conduct their professional activities under circumstances unique among Purdue
employees, including evaluation and scrutiny of Team performances by the public and media, and
including the applicability of NCAA Regulations and Big Ten Regulations, as well as Purdue
Regulations, to Coach's activities and to the Program; and

WHEREAS, both Parties recognize that these factors highlight the need for job security
for Coach, as well as the critical importance to Purdue of Coach's long-term commitment to
enable Purdue to operate and maintain a stable the Program; and

NOW THEREFORE, in consideration of the foregoing recitals and of the following
mutually agreed terms and conditions, the parties hereby agree as follows:

1.0 Definitions. The following terms have the following meanings when capitalized in this
Agreement:

"Administrative/Professional Position Description” means the description attached as
Exhibit A to this Agreement, as the same may be amended by Purdue from time to time.

"Agreement” means this Employment Agreement, including the recitals and the attached
Exhibits.

"Annual Base Salary" means the amount calculated by multiplying the Base Salary times
twelve (12).

"Athletic Director" means Purdue's Vice President and Director of Intercollegiate
Athletics, or his or her designee.

"Base Salary " means the monthly salary of $25,000.00, which is reflected as an annual
amount in the approved annual Purdue budget, to be paid by Purdue to Coach under this
Agreement, as the same may be increased from time to time based entirely on merit.

"Benefits" means such benefits, in addition to salary and Retirement Contributions, as are
generally provided to employees holding Administrative/ Professional Staff appointments at
Purdue's West Lafayette campus, such as medical insurance, paid vacation, paid sick leave, and
other generally available benefits, as such benefits may be amended by Purdue from time to time.

"Big Ten" means the Big Ten Conference.

"Big Ten Coaches" means the group consisting of the head coaches of the intercollegiate
football program at each Big Ten university.




"Big Ten Media" means the collection of media representatives consisting of two
individuals from each Big Ten university designated as that university's Big Ten men's football

media representatives.

"Big Ten Regulations” means the constitution, bylaws, rulings, and interpretations of the

Big Ten, as the same may be amended from time to time.

"Bonus" means the bonus payment or payments to be made by Purdue to Coach, if any,
as and when provided for in Exhibit B.

"Cause" means one or more of the following reasonably determined by Purdue in
accordance with the provisions in this Agreement fo constitute:

(i)

(i)

(iii)

(iv)

v)

(vi)

{vii)

a failure by Coach to cure, within seven days atter receiving written
notice from Purdue, any failure by Coach to properly, efficiently, and to
the best of his ability, perform any of his duties or responsibilities under
this Agreement including the duties and responsibilities set forth in the
body of this Agreement and in the Administrative/ Professional Position
Description, or such other duties consistent with the foregoing assigned
from time to time by the Athletic Director;

fraud or dishonesty by Coach upon, or an act by Coach evidencing bad
faith towards, Purdue;

conduct by Coach which is seriously prejudicial to the best interests of
Purdue or the Program, or which is contrary to Purdue's mission,

conduct by Coach in violation of any criminal statute of moral turpitude;

a significant violation, or repetitive violations, of Purdue or Big Ten
Regulations by Coach, by any person under Coach's direct or indirect
supervision, or by a student athlete in the Program, as determined
pursuant to Section 4.3.2 below; or

a significant violation, or repetitive violations, of NCAA Regulations by
Coach, by any person under Coach’s direct or indirect supervision, or by
a student athlete in the Program, as determined pursuant to Section 4.3.2
below; and/or

a prolonged absence from duty without the consent of the Athletic
Director, other than because of temporary, verifiable illness or
Permanent Disability.

"Coach" means Jeffrey S. Brohm.

"Code" means the United States Internal Revenue Code of 1986, as the same may be
amended, or comparable provisions of successor legislation.

"Club" means the Lafayette Country Club.



"CGPA" means the cumulative grade point average of the Team.

"Director of Compliance"” means the employee in the Purdue athletics department with
responsibility for compliance matters.

"Disability Date" means the date on which a Permanent Disability is deemed to occur
under Section 5.4.2.3 below, or the day on which a physician selected pursuant to Section 5.4.2.4
below notifies the parties that the physician has determined that Coach has a Permanent
Disability.

"Effective Date” means December 5, 2016.

"Extension Term" means a one-year period extending this Agreement in accordance with
Section 5.1 below,

"Fiscal Year" means Purdue's fiscal year running from July 1 through June 30.

"GSR" means the Graduation Success Rate, calculated using NCAA calculation methads
and procedures.

"Initial Term" means the period beginning on the Effective Date and ending on December
31,2022,

"IRS" means the United States Internal Revenue Service.

"Liquidated Damages"” means the payment which a Party shall pay under Section 5.2
below in order to exercise the right to terminate this Agreement without Cause.

"Loan" means an interest free loan, in the principal sum of $900,000, provided to Coach
by Purdue after approval of the Summary Provisions as a reimbursement of business expenses
owed by Coach to Western Kentucky, which will be retired in accordance with the provisions of
Section 3.1 below.

"NCAA" means the National Collegiate Athletic Association.

"NCAA Regulations" means the constitution, bylaws, rulings, and interpretations of the
NCAA, as the same may be amended from time to time.

"Outside Income” means income, benefits, or gratuities received by Coach from any
source other than Purdue, including but not limited to income and benefits from participating in
clinics, outside speaking engagements, newspaper columns, endorsement contracts, and
consulting contracts, and including non-cash benefits from outside sources such as club
memberships, preferential housing benefits, etc.

"Party” means Purdue or Coach, and "Parties" means both of them.

"Performance Bonus Base" means $1,500,000.00.

"Permanent Disability" means a physical or mental incapacity, determined as provided in
Section 5.4.2 below, of a nature which will prevent Coach from performing the essential
functions of his duties under this Agreement with or without a reasonable accommodation, and
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which is expected to last in excess of 120 consecutive days.

"Preliminary Determination” means a determination by Purdue that Coach has committed
what Purdue believes to be a significant violation or repetitive violations of NCAA Regulations
before NCAA proceedings with respect to such violation or violations are completed.

"President" means the president of Purdue.

n

Program" means Purdue's intercollegiate men's football program.
"Purdue” means Purdue University.

"Purdue Regulations" means all Purdue rules, regulations, policies and decisions as the
same may be amended from time to time, including but not limited to Purdue's academic
standards, requirements, and policies in regard to recruiting and maintaining the eligibility of
prospective and current student-athletes.

"Retirement Contributions" means the contributions which Purdue would make to its
non-elective 403(b) defined contribution plan and its 401(a) mandatory retirement plan under its
standard policy on behalf of an administrative or professional employee who receives a salary
equal to the Base Salary, as said policy may be amended by Purdue from time to time.

"Summary Provisions" means that document executed and approved by the Athletic
Director and Coach on December 5, 2016, and subsequently ratified by the Purdue Board of
Trustees on December 16, 2016,

"Supplemental Stipend" means the monthly payment to Coach referenced in Section 2.0,
of Exhibit B, as the same may be increased from time to time in accordance with Section 3
below.

"Team" means the Purdue men's football team.

"Term" means the period during which this Agreement remains in force, including the
Initial Term and any Extension Term.

"Total Compensation” means the sum of Base Salary, annual Supplemental Stipend,
maximum Bonus opportunities, and annual net income from sports camps annually.

2.0 Employment. Subject to the terms and conditions of this Agreement, Purdue hereby
employs Coach, and Coach hereby accepts employment by Purdue, as the head coach of the
Program. This Agreement supersedes and replaces the Summary Provisions as of the Effective
Date.

3.0 Compensation. Subject to the other terms and conditions of this Agreement, Purdue will
(1) pay Coach the Base Salary, contribute Retirement Contributions on the Base Salary, and
provide Benefits, and (ii) pay the payments and provide the perquisites as specified in Exhibit B,
and (iii) forgive the Loan in accordance with the schedule and terms established in Section 3.1
below.

31 Loan Forgiveness. A necessary glement of inducing Coach to accept
employment with Purdue is Purdue’s commitment to pay up to $900,000.00 of the expense that
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Coach would incur as a result of terminating his contract with Western Kentucky University and
commencing employment with Purdue. Purdue shall reimburse Coach for this expense and shall
treat said payment as reimbursement of an expense under an “accountable plan” as that term is
defined by Treasury Regulation [.62-2 (26 C.F.R. § 1.62-2(c)). Purdue shall pay said sum directly
to Western Kentucky University and report these funds to the Internal Revenue Service as a
reimbursement to Coach.

The reimbursement shall be paid in the form of a Loan. On December 31 of each year of the
Initial Term of this Agreement in which Coach remains in the position of head coach of the
Program, $150,000.00 of the Loan balance will be forgiven. If Purdue terminates this Agreement
during the Initial Term, any remaining Loan balance will be forgiven and amortized over the
remaining years of the Initial Term of this Agreement. If Coach terminates this Agrecment
during the Initial Term by exercising his rights under Section 5.2.2 below, any remaining Loan
balance shall also become due and payable along with the Liquidated as provided for in Section
5.2.2 below.

32 Assistant Coaches’/Support Staff Compensation. Purdue will provide
Coach with an annual compensation pool of up to $3,500,000.00 for assistant coaches, to be

allocated as Coach determines. As soon as practicable following the Effective Date, Coach will
evaluate current staff, and if Coach wants to propose changes, these decisions will be mutually
agreed upon between Coach and the Athletic Director, with the latter’s approval not to be
unreasonably withheld.

33 Compensation Review. Coach’s Total Compensation opportunities will be
reviewed annually. Concurrently with such review, the annual compensation pool for assistant
coaches provided for in Section 3.2 will also be reviewed for adequacy and competitiveness.
Based upon these reviews, appropriate adjustments may be made to the compensation payable
under this Agreement.

4.0 Duties as Head Coach.

4.1 Duty of Loyalty. Coach agrees to be a loyal employee of Purdue. Coach will
use his best efforts to make only positive and constructive public comments about Purdue policies
and administrators.

4.2 General Duties. Under the supervision and control of the Athletic Director,
Coach will perform all duties and responsibilities attendant to the position of head football coach
properly, efficiently, and to the best of his ability, including the duties and responsibilities set
forth in the body of this Agreement and in the Administrative/ Professional Position Description,
or such other duties consistent with the foregoing assigned from time to time by the Athletic
Director. Coach's duties and responsibilities include using his best efforts to operate the Program
in a manner that meets the revenue, personnel, and operational objectives established by the
Athletic Director from time to time, and to comply with Purdue's contractual obli gations
requiring Coach's participation in marketing and sponsorship activities. Coach is expected to
work closely with a varicty of athletics department and Purdue staff on all matters affecting the
Program or that or otherwise connected with the discharge of his duties under this Agreement,

4.3 Duty to Comply with Regulations.

4.3.1 Scope of Duty. Coach will comply with all applicable provisions of
Purdue, Big Ten, and NCAA Regulations as the same may be amended from time to time, and

5



will use his best efforts to require all persons under Coach's direct or indirect supervision and all
student athletes in the Program to do the same. If Coach becomes aware, or has reasonable cause
to believe, that a violation of Purdue, Big Ten, and/or NCAA Regulations has or may have taken
place, Coach shall promptly report the violation or potential violation to the Athletic Director and
to the Director of Compliance. In accordance with NCAA by-law 11.1.2.1, it shall be the
responsibility of Coach to actively encourage an atmosphere promoting compliance within the
Program and to monitor the activities regarding compliance of all assistant coaches and other
administrators involved with the Program who report directly or indirectly to Coach. Assertions
or allegations that Coach has failed to comply with the duties described in this Section 4.3.1 shall
be subject to the dues process procedures referenced in Sections 5.3.2, 5.3.3 and 7.1 below.

4.3.2 Violations.

4.3.2.1 Violations by Coach. Subject to the due process procedures
referenced in Sections 5.3.2, 5.3.3, and 7.1 below, Coach shall be subject to disciplinary action
under this Agreement, in addition to any discipline to which Coach may be subject under Purdue,
Big Ten, or NCAA Regulations, if (a) Purdue determines that Coach has violated Purdue
Regulations, {b) Purdue or the Big Ten determines that Coach has violated Big Ten Regulations,
or (¢) Purdue or the NCAA determines that Coach has violated NCAA Regulations, including but
not limited to any NCAA violation which may have occurred during any prior employment of
Coach at another NCAA member institution and for which the NCAA could hold Coach
responsible.

4.3.2.2 Violations by Others Which Coach Knows About and Fails
to Report. Subject to the due process procedures referenced Sections 5.3.2, 5.3.3, and 7.1 below,
Coach shall be subject to disciplinary action under this Agreement, in addition to any discipline
which Coach may be subject under Purdue, Big Ten, or NCAA Regulations, if (a) Purdue
determines that any person under Coach's direct or indirect supervision or any student athlete in
the Program has violated Purdue Regulations, (b) Purdue or the Big Ten determines that any
person under Coach'’s direct or indirect supervision or any student athlete in the Program has
violated Big Ten Regulations, or (c) Purdue or the NCAA determines that any person under
Coach's direct or indirect supervision or any student athlete in the Program has violated NCAA
Regulations, and if Coach has actual knowledge of such violation of Purdue, Big Ten, or NCAA
Regulations and does not promptly report the same as provided in Section 4.3.1 above.

4.3.2.3 Violations Bv Others Which Coach Should Reasonably Have
Known About. Subject to the due process procedures referenced Sections 5.3.2,5.3.3, and 7.1
below, Coach shall be subject to disciplinary action under this Agreement in addition to any
discipline which Coach may be subject under Purdue, Big Ten, or NCAA Regulations, if (a)
Purdue determines that any person under Coach's supervision or any student athlete in the
Program has violated Purdue Regulations, (b) Purdue or the Big Ten determines that any person
under Coach's supervision or any student athlete in the Program has violated Big Ten
Regulations, or (c) Purdue or the NCAA determines that any person under Coach's direct or
indirect supervision or any student athlete in the Program has violated NCAA Regulations, and if
Coach in the exercise of due care in the performance of his duties as head coach of the Program
reasonably should have known of such violation of Purdue, Big Ten, or NCAA Regulations and
does not promptly report the same as provided in Section 4.3.1 above.

4,3.2.4 Discipline. Subject to the due process procedures referenced
Sections 5.3.2, 5.3.3, 7.1, and 7.9 below, discipline under this Agreement may include, but is not
necessarily limited to, suspension without pay, a reduction in compensation, and termination of
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the Agreement for Cause.

5.0 Term and Termination.

5.1 Term. Unless terminated earlier pursuant to the following provisions, this
Agreement shall remain in force during the Initial Term and during any Extension Term. At the
end of the Initial Term or any Extension Term, this Agreement shall be automatically extended
for an additional Extension Term unless either Party shall have given the other Party written
notice at least sixty days before the end of the expiring Initial Term or Extension Term (as the
case may be) that the notifying Party intends not to extend this Agreement,

5.2 Termination Without Cause. In consideration of (i} the significant investment
and mutual commitment which each Party has made to the other under this Agreement, as well as
(ii) the mutual recognition of the Parties of the undesirability of continuing this Agreement in
force if either Party no longer wishes for Coach to continue to serve under this Agreement, the
Parties agree that either Party may at any time elect to terminate this Agreement for any reason or
no reason in accordance with the following provisions, by providing written notice to the other
Party. Termination without Cause is effective upon receipt of the written notice and is subject to
the following additional terms and conditions.

5.2.1 Termination by Purdue. If Purdue elects to terminate this Agreement
without Cause under this Section 5.2, Purdue will (i) pay or provide any Base Salary, Retirement
Contributions, Benefits, Supplemental Stipend, and Bonus which have accrued and/or been
earned through the date on which termination takes effect, and (ii) pay Liquidated Damages in
equal monthly installments over the remainder of the Initial Term to Coach in an amount equal to
the difference of $18,000,000 minus the amount of Base Salary and Supplemental Stipend
already received by Coach. This difference may be further reduced and offset as described in
Section 5.2.1.1. If, however, Coach is terminated after he has already received $18,000,000 or
greater in combined Annual Base Salary and Supplemental Stipend, Purdue shall not owe any
Liquidated Damages for such termination.

5.2.1.1 Mitigation/Qffset. In the event Purdue terminates Coach’s
employment without Cause, Coach shall use reasonable efforts to mitigate Purdue’s obligations
hereunder by obtaining other employment in intercollegiate or professional athletics and shall
notify the Athletic Director in writing at least annually of his efforts to obtain such employment.
Coach shall immediately notify the Athletic Director in writing of his new employment and all
annual fixed compensation to be paid to him pursuant to a written contract of employment,
including any addenda or amendments associated with that contract. Pursuant to this Agreement,
Purdue's financial obligation to Coach will be offset by all fixed compensation received by Coach
pursuant to such new written contract of employment (including any addenda or amendments)
including base salary, deferred compensation, and compensation for radio, TV, and marketing
appearances. Failure to comply with these obligations shall constitute a breach and cause all
payments to terminate until Purdue reasonably believes Coach is in compliance with this
provision.

5,2.2 Termination by Coach. If Coach elects to terminate this Agreement
under this Section 5.2 without Cause, (i) Purdue will pay or provide any Base Salary, Retirement
Contributions, Benefits, Supplemental Stipend and Bonus which have accrued and/or been earned
through the effective date of termination, and (ii) within 60 days after the date of termination, the
Coach or a third-party acting on Coach’s behalf will pay to Purdue the remaining outstanding
balance on the Loan that has not been forgiven under Section 3.1 above and (iii) will pay
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Liquidated Damages in accordance with the following:

5.2.2.1 If Coach makes such an election at any time before the first
anniversary of the Effective Date, the amount of Liquidated Damages payable by Coach to
Purdue will be $5,000,000.00.

5.2.2.2 If Coach makes such an election at any time on or after the first
anniversary of the Effective Date but before the second anniversary of the Effective Date, the
amount of Liquidated Damages payable by Coach to Purdue will be $4,000,000.00.

5.2.2.3 If Coach makes such an election at any time on or after the
second anniversary of the Effective Date but before the third anniversary of the Effective Date,
the amount of Liquidated Damages payable by Coach to Purdue will be $3,000,000.00.

5.2.2.4 If Coach makes such an election at any time on or after the third
anniversary of the Effective Date but before the fourth anniversary of the Effective Date, the
amount of Liquidated Damages payable by Coach to Purdue will be §2,000,000.00.

5.2.2.5 If Coach makes such an election at any time on or after the
fourth anniversary of the Effective Date but before the end of the Initial Term, the amount of
Liquidated Damages payable by Coach to Purdue will be $1,000,000.00.

5.2.3 Retirement from the Coaching Profession. Purdue recognizes that if
Coach has decided to retire from the coaching profession, it would be in the interest of both
Parties for Coach to terminate this Agreement without being required to pay Purdue Liquidated
Damages. Therefore, if Coach's written notice under Section 5.2 identifies his intention to retire
from Coaching profession as the reason for termination, Coach shall not be required to pay
Liquidated Damages, provided that if Coach changes his mind and accepts a coaching position
within 12 months following the date on which termination takes effect, Coach shall then pay the
applicable Liquidated Damages as of the date Coach accepts the coaching position, if any, as if
Coach had terminated this Agreement under this Section 5.2 for a reason other than a decision to
retire from the coaching profession.

5.2.4  Effect. Upon satistaction of the foregoing provisions, (i) Purdue shall
have no further obligation to make any payments or to provide any Benefits or other
consideration under this Agreement or otherwise, and (ii) Coach shall have no obligation to make
any further payments or to provide any other services or consideration to Purdue under this
Agreement or otherwise.

5.3 Termination By Purdue With Cause.

5.3.1 Effect of Termination With Cause. Purdue may terminate this
Agreement and Coach's employment at any time if Cause is found under Section 5.3.2 below,
upon providing the due process procedures set forth in Sections 5.3.2 and 7.1 below. If Purdue
terminates this Agreement for Cause, Purdue will pay or provide any Base Salary, Retirement
Contributions, Benefits, Supplemental Stipend and Bonus which have accrued and/or been earned
through the end of the month in which such termination takes effect, and, subject to Section 5.3.3
below when applicable, shall have no further obligation to make any payments or to provide any
Benefits or other consideration under this Agreement or otherwise.

5.3.2 Due Process Procedures for Termination With Cause. Purdue shall
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provide written notice to Coach if Purdue intends to terminate this Agreement for Cause. Such
notice shall be provided at least ten days in advance of the date on which termination is to fake
effect, and shall include a statement of the charges against Coach. In that event, the President or
the President's designee shall schedule a hearing to determine if Cause exists as soon as
reasonably possible. The hearing shall consist of an explanation of Purdue's evidence and an
opportunity for Coach to present his side of the story. Coach may have an advisor present who
may consult with Coach but who may not actively participate in the proceeding. The decision of
the President or the President's designee at such hearing shall be Purdue’s final decision. The
procedures contained in this subsection shall provide the exclusive framework within Purdue for
addressing the existence of Cause and for imposing any discipline, including termination, if
Cause is found. This subsection applies in lieu of all other Purdue procedures which might
otherwise be applicable. Coach shall thereafter retain all of his rights to pursue further relief
under Section 7.10 below.

5.3.3 Payments in Connection with Certain Terminations for Cause. The
Partics recognize that Purdue is required to disclose violations of NCAA Regulations in
connection with the Program to the NCAA, and that it may be appropriate for Purdue to terminate
this Agreement for Cause based on a Preliminary Determination. The Parties further recognize
that if Purdue terminates this Agreement for Cause based solely on a Preliminary Determination,
and it the NCAA proceedings, when complete, do not support Purdue's Preliminary
Determination that Coach committed a significant violation or repetitive violations of NCAA
Regulations, Purdue should compensate Coach by paying Liquidated Damages that Purdue wouid
have owed to Coach had this Agreement been terminated without Cause as of the date on which it
was terminated based on a preliminary determination. Therefore, the Parties agree as follows:

5.3.3.1 NCAA Violations Under Sections 4.3.2.1 and 4.3.2.2. If (i)
Purdue makes a Preliminary Determination that Coach has committed a significant violation or
repetitive violations of NCAA Regulations under Section 4.3.2.1 and/or Section 4.3.2.2 above
and discloses those violations to the NCAA, (ii} Purdue elects to terminate this Agreement for
Cause based on a preliminary determination with respect to those violations before the NCAA has
concluded its proceedings regarding the violations, and (iii) upon completion of such
proceedings, the NCAA does not support Purdue's Preliminary Determination that Coach
committed a significant violation or repetitive violations of NCAA Regulations, then Purdue will
make a payment to Coach equal to the amount of Liquidated Damages which Purdue would have
owed to Coach if Purdue had elected to terminate this Agreement without Cause under Section
5.2.1 above, together with interest from the date of termination at Indiana's statutory prejudgment
interest rate. Coach acknowledges and agrees that upon making the payments called for in
Sections 5.2.1 above and this Section 5.3.3.1, Purdue shall have satisfied all of its remaining
obligations to Coach under this Agreement, that such payments shall constitute full, fair and
reasonable compensation to Coach under this Agreement, and that Purdue shall have no further
obligation to make any payments or to provide any Benefits or other consideration to Coach
under this Agreement or otherwise.

5.3.3.2 NCAA Violations Under Section 4.3.2.3.

(1 The Parties recognize that there may be more uncertainty and less control from
Coach's perspective in connection with violations of NCAA Regulations under Section 4.3.2.3
above than would be the case regarding violations under Sections 4.3.2.1 and 4.3.2.2.

(i) Therefore, if Purdue makes a Preliminary Determination that Coach has
committed a significant violation or repetitive violations of NCAA Regulations under Section
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4.3.2.3 above (and not also under Section 4.3.2.1 and/or Section 4.3.2.2) and discloses those
violations to the NCAA, Purdue may only elect to terminate this Agreement for Cause before the
NCAA has concluded its proceedings regarding such disclosed violations if Purdue first makes a
non-refundable payment to Coach in accordance with the following subsection.

(ii)  If Purdue makes such an election before July 1, 2020, the amount of such non-
refundable payment shall be $750,000. If Purdue makes such an election on or after July 1, 2020,
the amount of such non-refundable payment shall be $250,000.

(iv) If Purdue makes such an election and makes such a payment, and if upon
completion of such proceedings the NCAA does not support Purdue's Preliminary Determination
that Coach committed a significant violation or repetitive violations of NCAA Regulations,
Purdue will make a payment to Coach equal to the difference between (a) the amount of
Liquidated Damages which Purdue would have owed to Coach if Purdue had elected to terminate
this Agreement without Cause under Section 5.2.1 above, and (b) the payment made by Purdue to
Coach under this Section 5.3.3.2, together with interest on the difference from the date of
termination at Indiana's statutory prejudgment interest rate.

(v} Coach acknowledges and agrees that upon making the payments called for in
Sections 5.2.1 above and this Section 5.3.3.2, Purdue shall have satisfied all of its remaining
obligations to Coach under this Agreement, that such payments shail constitute full, fair and
reasonable compensation to Coach under this Agreement, and that Purdue shall have no further
obligation to make any payments or to provide any Benefits or other consideration to Coach
under this Agreement or otherwise.

5.3.3.3 Other Terminations for Cause. If Purdue terminates this
Agreement for Cause based on acts or omissions by Coach (i) other than a significant violation or
repetitive violations of NCAA Regulations, or (ii) which included both a significant violation or
repetitive violations of NCAA Regulations and other acts or omissions constituting Cause, this
Section 5.3.3 shall not apply. Coach shall in that event retain the due process protections
provided under Sections 5.3.2 and 7.1 with respect to such termination.

54 Termination for Death or Permanent Disability.

5.4.1 For Death. If Coach dies, this Agreement shall terminate automatically
on the date of death. Purdue will pay or provide any Base Salary, Retirement Contributions,
Benefits, Supplemental Stipend and Bonus which have accrued and/or been earned through the
date of death, and shall have no further obligation to make any payments or to provide any
Benefits or other consideration under this Agreement or otherwise, other than death benefits, if
any, which are then payable by Purdue under any Purdue benefit plan,

5.4.2 For Permanent Disability.

5.4.2.1 If Purdue determines in its reasonable judgment that Coach may
have a Permanent Disability, Purdue may notify Coach in writing,

5.4.2.2 Within 14 days after receipt of notice from Purdue under Section
5.4.2.1, Coach shall respond to Purdue in writing indicating whether or not Coach agrees that he
has a Permanent Disability.

5.4.2.3 If Coach provides a timely written response to Purdue agreeing
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that he has a Permanent Disability, Coach shall be deemed to have a Permanent Disability as of
the date Coach's written response is received by Purdue.

5.4.2.4 If Coach provides a timely written response to Purdue indicating
that he does not agree that he has a Permanent Disability, or if Coach does not respond in writing
within said 14-day period, Purdue may arrange to have Coach examined by a qualified physician
to determine if Coach has a Permanent Disability as defined in this Agreement. Coach shall
cooperate in arranging for, and in permitting the physician to conduct, the examination. The
physician shall be directed to inform Purdue and Coach of the physician's determination, which
shall be final, provided that Purdue shall have the right to initiate the procedures in this Section
5.4.2 again if Purdue subsequently determines in its reasonable judgment that Coach's condition
may have deteriorated following a determination by the physician that Coach did not have a
Permanent Disability.

5.4.2.5 Beginning on the Disability Date, Coach shall have no further
obligations to provide services under this Agreement, Coach's employment as head coach of the
Program shall terminate, and Purdue shall have the option to hire another person to serve as the
head coach of the Program. Notwithstanding the preceding sentence, Coach shall remain an
employee of Purdue, and Purdue shall continue to pay or provide any Base Salary, Retirement
Contributions, Benefits, Supplemental Stipend, and Bonus which have accrued and/or been
earned, until the later of (i) the date on which Coach has used all of his remaining paid sick leave
or paid vacation days under Purdue's policies then in effect or (ii) 180 days following the
Disability Date, at which time (a) this Agreement shall terminate automatically, (b) Purdue shall
have no further obligation to make any payments or to provide any Benefits or other
consideration under this Agreement or otherwise, other than long term disability benefits, if any,
which are then payable by Purdue under any Purdue benefit plan, and (c) Coach shall retain
whatever rights a similarly situated administrative or professional employee of Purdue would
have to remain a Purdue employee on leave without pay, pending a determination of eligibility
for long term disability benefits or other benefits, if any, to which such an employee would be
entitled under Purdue policies then in effect.

6.0 Qutside Income and Activities. Purdue recognizes that Coach may be offered
opportunities to receive Outside Income and to participate in outside activities. Coach may only
accept such opportunities on the following terms and conditions.

6.1 Obligations To Purdue Are Primary. Coach shall not accept any offer of
Qutside Income requiring Coach to engage in activities that would interfere with the full and
complete performance by Coach of his duties under this Agreement and otherwise as a Purdue
employee,

6.2 Compliance With Regulations. Coach shall not accept any Outside Income if
such action would violate NCAA Regulations, Big Ten Regulations, and/or Purdue Regulations.

63 Purdue Policies. Coach shall not (i} accept any athletically-related Outside
Income without requesting and obtaining the prior written approval of the Athletic Director,
which approval shall not be unreasonably withheld, (ii) engage in outside activities that conflict
with Purdue Intercollegiate Athletic Department sponsors or marketing partoers, (iii) engage in
any activity involving a conflict of interest or a conflict of commitment, or (iv) engage in any
outside activity, or accept any Outside Income, without first making all disclosures and obtaining
all approvals required by Purdue policies.
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6.4 Income. Coach shall be entitled to retain all revenues he receives from outside
activities obtained in conformance with this Section 6.0.

6.5 No Purdue Responsibility.

6.5.1 No Guarantee. Purdue does not promise or guarantee in any way that
Coach will receive Outside Income or will be offered the opportunity to participate in outside
activities. The Athletic Director will not unreasonably withhold his or her approval and support
when reviewing a request by Coach to receive Outside Income and/or to engage in outside
activities, but Purdue has no obligation to approve any requests by Coach to receive Outside
Income or to engage in outside activities.

6.5.2 No Liability. Purdue shall have no liability to Coach at any time in
connection with the payment of Qutside Income, any termination of Outside Income (whether due
to a termination of this Agreement for any reason, or to any other cause), or the absence of
opportunities for Coach to earn Outside Income or participate in outside activities.

7.0 General Provisions.

7.1 Full Disclosure. Purdue represents and warrants to Coach that it has fully
disclosed to him any and all significant NCAA issues of which it is aware.

72 Grievance Procedures. Except with respect to finding Cause and imposing
discipline if Cause is found, which are governed exclusively by Section 5.3.2 above, if Coach is
dissatisfied with Purdue's performance as an employer under this Agreement, he may request a
meeting with Purdue's President to discuss and attempt to resolve the issue. If the President does
not resolve the issue to Coach's satisfaction, he may proceed under Section 7.10 to resolve the
dispute without first being required to proceed under the grievance procedures normally
applicable to employees holding Administrative/Professional Staff appointments at Purdue's West
Lafayette Campus; provided, however, that Coach shall remain subject to Purdue grievance
procedures applicable to any grievance or complaint which might be filed against Coach by any
other person.

7.3 University Signature and Approval. This Agreement shall not become
effective unti! signed by the Athletic Director with the approval of the President and the Chair of
the Compensation Committee of the Purdue Board of Trustees.

7.4 No Assignment. Coach's rights and interests under this Agreement may not be
assigned, pledged or encumbered by Coach.

7.5 Tenure. This Agreement does not make Coach eligible for tenure at Purdue.

7.6 Publicity Rights. For so long as this Agreement remains in force, Purdue shall
have the right to use Coach's name, likeness, and image in support of Purdue, its athletics
department, and the Program.

7.7 Entire Agreement. This Agreement contains the entire agreement of the Parties
with respect to its subject matter and supersedes all prior agreements and contracts, and all prior
written or oral communications or understandings, between the Parties, including without
limitation the Summary Provisions.
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7.8 Changes. This Agreement may only be changed by a written modification
signed by both Parties.

7.9 Applicable Law. The Parties stipulate that this Agreement has been entered into
in West Lafayette, Indiana and is governed by the substantive laws of Indiana without reference
to its choice of law principles.

7.10  Disputes.

7.10.1 Mediation. Before either Party files a lawsuit under Section 7.10.2
below, the Parties agree to use best efforts in good faith to settle the dispute by_participating in
non-binding mediation to be conducted by a mutually agreeable mediator to be selected jointly by
the Parties at the time of the dispute. If either Party determines after three days of mediation that
the dispute is not likely to be settled in a mutually acceptable manner, such Party may then
commence litigation. Mediation_hearings shall be held in West Lafayette, Indiana, unless the
Parties agree otherwise, and shall be governed by the Indiana Rules for Alternative Dispute
Resolution.

7.10.2 Courts. Courts in Tippecanoe County, Indiana with subject matter
jurisdiction shall have sole and exclusive jurisdiction and venue over all disputes arising under or
in connection with this Agreement or its breach which have not been resolved by mediation
pursuant to Section 7.9.1 above. The Parties hereby (i} submit to the exclusive jurisdiction and
venue of said courts with respect to any such dispute, and (ii) waive any defense or claim that
said courts do not represent the preferred venue, lack personal jurisdiction over either Party, or
are inconvenient for the Parties or witnesses.

7.10.3 Liguidated Damages in Certain Circumstances. The Parties agree
that if Purdue has terminated this Agreement alleging Cause as the basis for the termination, and

if a court subsequently rules in a lawsuit under Section 7.10.2 above that Purdue breached this
Agreement in connection with such termination, and if Purdue does not appeal such ruling or
such ruling is upheld after Purdue has exhausted all appeal rights, the damages which Coach may
have incurred as a result of such termination would be extremely difficult to determine with
certainty or fairly or adequately. Therefore, the Parties agree that in such event, Purdue will pay
to Coach, as liquidated damages and not as a penaity, the full amount that Purdue would have
been required to pay as Liquidated Damages under Section 5.2.1 above if Purdue had elected to
terminate this Agreement without Cause instead of for Cause. This amount shall be payable in a
lump sum within forty-five (45) days after the date on which all of Purdue's rights of appeal of
the court's ruling have been exhausted, or after the time for all appeals has expired, whichever
first oceurs. Coach acknowledges and agrees that the payment of said amount as liquidated
damages by Purdue shall constitute full, fair and reasonable compensation for all damages and
injuries of any type that Coach may have incurred because of such termination.

7.11 Inferences. This Agreement has been freely negotiated by the Parties. No
inference shall be drawn against either Party based on which party drafted any provision in this

Agreement.

7.12  Waiyer. The failure by either Party to exercise any right under this Agreement
on one occasion will not waive that Party's right to exercise the same right on another occasion.

7.13  Severability. If any provision of this Agreement is ruled to be invalid, such
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ruling will not affect any other provision which can be given effect without the invalid provision.

7.14  Limitation On Damages. Neither Party shall be liable to the other Party for any
consequential, special, punitive or exemplary damages of any kind or nature, whether such
liability is asserted on the basis of contract, tort, or otherwise, even if the Party is or should be
aware of the possibility of such loss or damages.

7.15  Ownership of Materials and Records. All materials or articles of information,
including, without limitation, personnel records, recruiting records, Team information, films,
statistics or any other material or data, furnished to Coach by Purdue or developed by Coach on
behalf of Purdue or at Purdue's direction or for Purdue's use or otherwise in connection with
Coach's employment hereunder are and shall remain the sole and confidential property of Purdue.
Within ten (10) days of the expiration of the Term or its earlier termination as provided herein,
Coach shall immediately cause all such materials in his possession or control to be delivered to
Purdue.

7.16  Force Majeure. Delay or failure in performing an obligation in this Agreement
is not a breach or default to the extent that the delay or failure is due to a cause beyond the
reasonable control of the affected Party. Section 5.4.2, rather than this Section 7.15, shall apply if
Coach has or may have a Permanent Disability.

7.17  Notices, All notices shall be in writing and shall be delivered or sent by
registered or certified mail, return receipt requested, or by hand delivery acknowledged by a
signed receipt, to the following addresses, which may only be changed by written notice.

Notices To Purdue: Notices To Coach:

Vice President and Jeffrey S. Brohm

Director of Intercollegiate Athletics Purdue University

900 John R. Wooden Drive 900 John R. Wooden Drive
West Lafayette, IN 47907 West Lafayette, IN 47907

IN WITNESS WHEREOF, the parties have signed this Agreement on the dates written below.

[SIGNATURE PAGE FOLLOWS]
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Purdue Unjversi Coach

Y S

By: y:
Michael A. Bobinski} Vice President / Jeffiey S. Brohm
and Director of Intercollegiate
Athleti
Date: -S’/ f'Lj f”) Date: 5//42//7
Approved: Purdue Board of Trustees

By: e ?@wtw;g ,0~

Mitchell E. Daniels, Jr., Pfés@,ént

Chair, Compenséti
Committee

Date: SM/Q //f =7 Date: 5%{7

664052
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Exhibit A

Date 12112
PURDUE UNIVERSITY
POSITION DESCRIPTION
Dapardment Name Depariment Number Poaition lism Number
Position Tile Head Foctball Cogch
{FInal calsrmina¥an resds with HAS - Campensation) Check one; B Existing [] Mow Posithon

Supervisor {name & tive): Soo Posling Form For Gontact Information

Phone: E-mail:

StaH Group (Fna dedernination rests with HRS}
O Glsficad  [J Cpesations Assist (40A) [] Administrativa/Supervisory (304} K] Management (204}
[0 Service [J Tachnical Assist (70A) [ Prolossional Assistant (60A} O] Profeesional (504} [] Extanaion Educator (B0A)

Time Reporting Ghift
[] Biweskly K Momthly ¥l Cay [ Evening [ Might [0 Botating
Kl Fulliime [0 Parttime {< 1.00}

Term of Appointment

Part fims FTE Oay K P12 [ FY8t [JFY10 [0 FYe [ FY8
Education - Indicate the minimum education raquired. {Check cre b only}.
[ No Minimum Education O HS dpdoma’GED O VocaticnalTechnicdscheal  [[] Gollege course work
[0 Associate degree K] BA/BS degres [0 MS degree [ Ph.D. degree [ Professions] dagres {specify)

Describe ihe courss work or degres feld{s):

Bachelor's dogres requited. Degree fiekd in an area that providea a knowlpdge baae in exercise, physiclogy of phyaical perfformance
predemad.

Expariantd - Indcate the minimum years of expedence required.

[ No exparience required [] Tyt ] 2yms. O 2yis. O dyrs. Kl 5y, ] S+ys. %

experisnoa.

Equivalancios - Will you accapt an equivalent combination of refated education and experisnce? [lyes KiNo

S SINAl RS achaaifn i

Knowlodge, Skills, Abilitias - List any knowledge, skills of abilitiea, special training, cerfiicates or licenses.

¥nowiadga of spart-spediic undemantals, 1echniques, and safety rules and regulations. Ability to analyze, intarprat, communicats ard
adhede to Unbversity, Big Ten Confarenca, and NGAA policies, procadures. Excellant communication {oral and written, imterpareonal,
preaantalion and Facilitafion), planning, arganiz afional, infarviewing, strength training and counseling skills. Ability fo recruit under
highly selectve academic and Hhletic standards on & national level, instruct and maotivete shudent-athletes on spel fundamentals,
lachpiquesa and safety nifas and regulations, provide acedemic mentxing, and serva a2 a positiva role model. Ability to infleence and
besild positive relationahips emang dverse individuals including: etudent athletas, parents, coaches, facuty, staff, studerds, media, and
peneval public. Must be able bo foster a parlicipative management style that utiizes The Basic Pringiples and fsamwork to sucoeasfully
guida the work of others. Musl possess & laaming orisntation to chenging roles, regulations, and technology impacting the spod.
ALty to plan and administer an annual budgel. Personal computer and related softwans kills, e.g., word pracessing, spreadsheats,
dala quavy, Internat, etc., naceasary.

Does this pogition require a Caminst Conviclion Recorda Check? K Yes O No
{Ex. canh handBng, bank account signature) See instructions for details.

for vt Use ONLY
POC_440 2 FOC_272 2 EED 05 JIC EDU_GXX Supaevision K] Yes  [INo
FLEA Exemplion: 1 Non-Exempt Exampl EJExecuiive T Administrative [ Profeasionat [] Gomputer

Mike Tyrrell o40a0s |

Compenaafion Analysl Dats Finalized
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Supervision Exerciesd: Muat be an essantia function of the position and dascribad under “Responsibiliies” below

Number of Monthly Regular Staff Supervisad it Number of Howrly Regular Staff Supervisad
Number of Monthly Temporary Staff Supervised Number of Hourly Temporary Staff Supervized

Indicata amhorty: [ Funclional: Emited to asaigning, instructing and reviewing wark of athers, including studenis
K] Administrative: decisiora‘recommandations foc hirfing, promation, pay edjustmants and terminaions.
Adminisirative supervision includes functicnal supervigion sesponshbilitiss as well.

REQUIRED FIELD: Position Summary: W hat is the main purpce= of this position? Why dees it exist?
Direct all aspecis of a sport-specific prograrn. Manage 8 well arganized and effective program that meets established short and lang
ierm athixlic, academic, personne and fecal objectives.

Rasponsibilities: Describe the essania responsibiities of he posifan in order of imporfancs. Essenidl responsitifiies are those
tunchions, if removed, would findamentally aiter the purposs of the posifon s not necassay tolist sach irndiidual task.

Percentages should be fsted in S% Ingements of greater and mee (il 1(0%,

Easamtial Percani

COACHING 35%
- Establish the direction, reining and maotivation 1o assisiant coachas and student-athleles lor efficient and effective prachices

and compelition

- Esiabiish the program standard for adherencs io sport performance principles, game strategies, and safaly ndes and
recadations

—With input trom assistant coaches, evaluate parformance of atudent-athfetes in all practice sessions and competitive garmed,

and analyze dat/stalistics for achievement of athlatics objectives.

— Dedarmina the priortkea in the execution of all practice sessions.

- InMegrate staff acouting reporis into gams preparatinn and slrategies.

RECRUTING A%
— With mput from essistant coaches, direct all sspects of the process of recniting highly selecive academic and athletic
shudend-athletss. Delarmine whethar or not to extend official carmpus visile and/or athlatic grant-in-aid support.

- Provida final assasament of student athletea acadamic, athletic span-specific ablities.

— Manage all budgelary aspecis of a “head-counl” spart.

— Adhere fully to all University, Big Ten Confevence and NCAA policias, nules, regulatinns.

STHENGTH AND CONDITIONINGWELE NESS 55
— Wilh inpu! {rom suppot staf, manage all aspocts of the student-athlates overall physical preparation and health status.
- Provide anmual raview of recoeds, slaks and game dala in evaluating eFfectivenass of skength, contditioning, and brairing

goals.

ACADEMIG/STUDENT-ATHLETE SUPPORT 15%
~ Manage ail aspects of the student-athlstes academic progress amd sucrass.

- Provide academic mentoring and radeling.

—~ With input from sthetic director, assistant coaches, and suppod staff detarmine course of aclion to resolve 5-A alhlatic,
acadamic or behavioral preblema as they arse.

SUPERVISION %
- Salect, hire and develop assisiant ceaches to support the academic, athlstics, sodal end pulric gaaks of the program
-~ Concuct parfarmance expectation sating and reviews thicughout the year

OTHER 5%
~ Devalop, manage and overses all sapects of the sport-spadfic annual budget.

- Proacively develop and mainiain a positive and eftedtive rapport with corching coeagues a1 al Tevels, membars of the local

ard national medka, and the Univarsiy's {acalty, ataff and atudent-body.

— Begularly ard activaly participate in the development, alumni and outraach activities that promote the image and fiacal
auccess of the Department of In{ercollegiate Athtetica.
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PHYSICAL, ENVIRONMENTAL, AND HAZARDOUS SPECIFICATIONS

identity below the physical, environmental, and hazardous conditions undar which tha essential responsibilites of the
position ara parformad.

Physical Raguiraments
From the list of physical requitement descriptiona below, check the b thal best describas the physical requisaments af the position

1.[] SEDENTARYAGTIVITY: Lift and cany upto 4.0 MODERATE PHYSICAL ACTIVITY: lifl and
10 |bs. occasionally; sedentary work invelves carry 25 to 50 ba. frequently, and up to B0 bs.
sitling most of the time. occasianally.
2 [] LIMITED PHYSICAL ACTIVITY: Lift and 5.[] HEAWY PHYSICAL AGTIVITY: Lift and
carry uplo 18 |ba. frequently, and up to 20 be. carty 50 1o &0 Ibe. requantly, and up to 100 + s,
occazionally. oocasionally.
3 €] LIGHT PHYSICAL ACTIVITY: Lifi and canry "Cocastional is dafined ag < 50 parcant of the tima
10 to 25 bba. trequently, and up ta 49 |ba. " Frequerlt is defined aa > 50 peccant of the fime occasinnally.

Machines, Tools, Equipment and Elecironic Davicas: Lis! the machinea, tooka, eleciranic devicas, or other equipment
necasaary bo perform the job.
f.  Personal Campartar 2. Cell Phone 3. ¥udeo Analysia System

4 Fm 5. Cogiar 6.

Ervironmantal and Hazardous CongonS, Check the boes Mal bes! desaibe the environmantal condbons of the jab.

1. Work indoars (% o time 50%) Woark outdoors (5% of ime 509G}
2 Raspiratory Concitions: Ivoing exposureta: [ Fumeetvapere [ Dust O odom
[] Gases O Inadequate vetilation  [] Cther conditiorss {List)
3. Skin Condiions: [nvolving exposura to: (] Toxic chemicalz [] Rediaton [O] Burna
[} Electsical ahack ] Other eondiions {List)
4. Warking Condiilions: Including use of, ar expasure to:
[J Haavy Machinery [1 Machinery with moving pars [ vitwation
[} Warkeng an scaffolding and tagh places [ Highk voltage elaciridty [ Lasers
[ steam pipes andior anneta [] Grease ard qils [ Cramged working quarters
[0 Bickogical andior chatmical agenia [ intecticus daeascs [ Use of sharp ohjecls

[0 Extreme cold (lemperstures below 32°) [ Noise @woik requirea employee to shout 10 be heard)
[] Extrema feat (lamperaiuras shave 90%) [[] Handling or mairaining animais
[ Other conditions {List)

DEPARTMENTAL/SCHOOL APPROVALS
Approval to EstablisModify Position: As suparvisor of this poeltion, | am cerfifying that this descdpiion is an accurate
rellaction of the primary purpose of the position, and that the primary duties and responsibilies listad are those that the employes in
this postiion ia expected 1o pedorm. W dops not limit or modiy my responsibility or authority to a&sign and ditect the woark of the
employee.

Supervisor Signalure - REQUIRED Dale Depariment Haad Signalure - AEQUIRED  Dats

Fiscal A uthorization Signature Dats
fi.e. Business Office/DirectorVYP) REQUIRED
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Exhibit B

1.0 Achievement Bonuses: Proration. For the academic year ending June 30, 2017 the University will pay Coach
one-half (1/2) of the achievement bonuses payable under Section 1.1 and Section 1.2 of this Exhibit B.

1.1 Graduation Success Rate. If, at the conclusion of any academic year during your employment as the Head
Football Coach, the Team achieves a graduation success rate (GSR), calculated using the NCAA GSR methodology, which
equals or exceeds the national GSR for Football Bowl Subdivision football teams, the University will pay you an amount equal
to 6% of Coach’s Performance Base Bonus that was in effect during that academic year.

1.2 Cumulative Grade Point Average. Before the beginning of each fall semester, the Athletic Director will
establish a range for the CGPA for the upcoming academic year that will meet expectations. The CGPA of the Team is
comprised of the unweighted average of the cumulative grade point averages of all members of the Team, calculated using
Purdue's standard methods for all students. Following the conclusion of each spring semester, the Athletic Director will
calculate the CGPA at that time. 1f the CGPA falls within the range which has been established as meeting expectations,
Purdue will pay Coach a Bonus payment equal to 3.0% of the Performance Bonus Base. In the alternative, if the CGPA
exceeds the range which has been established as meeting expectations, Purdue will pay Coach a Bonus payment equal to 6.0%
of the Performance Bonus Base in effect during said academic year,

1.3 Conference Achievements. If the Team (i) wins the Big Ten regular season conference championship game,
Purdue will pay Coach a Bonus payment equal to 10.0% of the Performance Bonus Base; (ii)wins its Big Ten Conference
Division, including a tie, Purdue will pay Coach a Bonus payment equal to 6.0% of the Performance Bonus Base; or (iii)
finishes in second place, including a tie, in its Big Ten Conference Division, Purdue will pay Coach a Bonus payment equal to
3.0% of' the Performance Bonus Base.

1.4 Post-Season Bowl Games. If following the completion of regular season play in any season the Team is
invited to a post-season bowl game, Purdue will pay Coach a Bonus payment equal to a percentage of his Performance Base
Bonus according to the following schedule:

Post-Season Outcome % of Performance Base Bonus
1.4.1 NCAA FBS College Football Playoff 40%
1.4.2  Rose Bowl, in years in which it is not a site for

the College Football Playoff Semifinals 25%

1.4.3  Cotton, Fiesta, Orange, Peach or Sugar Bowls, in years
in which those bowls are not sites for the College Football

Playoff Semifinals 18%
1.4.4  Any other bowl not listed in Parts 1.4.1-1.4.5 of this Exhibit B

following a season in which Team has eight (8) or more wins 12%
1.4.6  Any other bowl not listed in Parts 1.4.1-1.4.5 of this Exhibit B

following a season in which Team has seven (7) wins 10%

1.47  Any other bowl not listed in Parts 1.4.1-1.4.5 of this Exhibit B
following a season in which Team has six (6) or fewer wins7.5%

1.5 Recruiting Class Ranking. If any incoming football recruiting class is ranked among the Top 25 recruiting
classes as determined by any of 24/7 Sports Composite, Rivals.com, Scout.com, or ESPN national football recruiting class
rankings within ten (10) days of National Signing Day, Purdue will pay the Coach a Bonus payment equal to 3.0% of his
Performance Base Bonus.

1.6 Personal Honors. If during or following any season Coach is named Big Ten Coach of the Year by cither the
Big Ten Coaches or the Big Ten Media, Purdue will pay Coach a Bonus payment equal to 5.0% of the Performance Bonus
Base. In addition, if during or following any season Coach is named National Coach of the Year by any of the organizations
recognized in the NCAA Football Records Book, Purdue will pay Coach a Bonus payment equal to 10.0% of the Performance
Bonus Base.

1.7 Timing of Bonus Payments. The achievement bonuses described in Sections 1.1 through 1.6 are earned by, and
payable to, Coach when the event or calculation upon which the bonus is based can reasonably be ascertained; and, if it is more
likely than not Coach has earned the bonus. Purdue will pay said achievement bonuses in a lump sum as quickly as practicable
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under Purdue’s payment system after the event which entitles Coach to receive the Bonus payment, and in all cases no later than
forty-five (45) days after such event. Termination of employment by either party, or the failure to extend the Initial Term of this
Agreement, shall not preclude the payment of the achievement bonuses earned by Coach in accordance with this Section 1 of
Exhibit B.

1.8 Conditions Precedent to Award of Bonus Payments. The achievement bonuses payable under Sections 1.1
through 1.6 of this Exhibit B are not payable for any academic year in which: (i) the Football program is subject to NCAA
penalties, as defined in the NCAA website, or (ii) the Football Team fails to maintain an Academic Progress Rate of 930 or
greater.

2.0 Supplemental Stipend. In further consideration of Coach's (i) performance of his duties under this Agreement, (ii)
appearances on television and radio programs produced by or for Purdue, (iii) assistance with Purdue’s web site or other media
participation related to his position as head coach, and (iv) other personal development and marketing appearances on behalf of
Purdue (including appearances/clinics related to Purdue’s shoe and appare! agreements), Purdue shall pay Coach an annual
Supplemental Stipend and talent fee of $3,033,333.00 per year (in equal monthly installments of $252,777.75 each), as the same
may be increased from time to time under Section 3.3 of this Agreement. Any revenues generated by the activities described in
this Section 3.0 of Exhibit B shall be received by and beiong to Purdue.

3.0 Additional Perquisites

34 Purdue will sponsor Coach's family membership in the Club, and will pay any initiation fees, monthly dues
and assessments on Coach's behalf, in return for the public relations value to Purdue of Coach's presence at the Club's various
facilities and social contacts with its members and guests, at times of Coach's choosing, or as reasonably requested by Purdue
from time to time.

32 Purdue will provide Coach with a car allowance of $1,250.00 per month.

3.3 Subject to compliance with Purdue regulations, Coach may conduct sports camps and retain the net income
(i.e. gross income less camp expenses, including facility use fee) therefrom. Subject to the Athletic Director’s approval of the
distribution plan, Coach may distribute the net income from the sports camps at his discretion.

3.4 Contingent on the present agreement between Purdue and NIKE, Inc. remaining in force without material
amendment, Coach may order (or, in Coach's discretion, Coach's assistant coaches and support staff may ordet), at no charge,
up to a total of $20,000.00 (at Nike prices) per Fiscal Year of Nike merchandise from "Nike Elite."

3.5 Purdue shall provide to Coach, free of charge, (i) eight season tickets to men's football games for Coach's
personal use and eight suite tickets (incfuding food and beverage service) for each home game, plus an additional twenty-five
single game tickets for each men's home football game for business use, (ii) two lower arena season tickets for Coach’s personal
use for men’s basketball games, (iii) two lower arena season tickets for women's basketball games, (iv) two season tickets for
volleyball games.

3.6 Coach's spouse and children may travel with the Team to away feotball games at Purdue's expense under
normal Purdue travel reimbursement policies as they may be changed from time to time.

37 Each assistant coach and football support staff member, as defined by Coach and approved by the Athletic
Director, and one guest, may travel with the Team to one regular season away game at Purdue’s expense under normal Purdue
travel reimbursement policies, as the same may be changed from time to time. Dependent children and one adult guest of
assistant coaches and approved football support staff may travel with the Team to post-season bowl games under normal Purdue
travel reimbursement policies, as they may be changed from time to time.

38 In order to assist Coach and his family with relocating to West Lafayeite Purdue will provide an allowance of
$35,000 or the cost of commercial moving, whichever is greater, and up to 90 days of temporary lodging.

39 Coach will be provided with use of the Purdue plane, subject to availability, for recruiting purposes. Such
availability and use are subject to Purdue, Big Ten, and NCAA Regulations.
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